AGENDA
SCHOOL ADMINISTRATIVE UNIT NO. 12
Office of the Superintendent of Schools
Londonderry, New Hampshire 03053
The meeting of the Londonderry School Board will be held on Tuesday, June 7, 2022 at 6:00PM at the
Londonderry High School, 295 Mammoth Road, Londonderry, NH in the LHS Band Room. The meeting will
be broadcast on local Cable Access Ch. 21 as well as the District’s YouTube Channel.
6:00 PM

7:30 PM

1.

Call To Order

2.

Pledge of Allegiance

3.

Facilities Master Plan Workshop

4.

Consent Agenda
4.1

Resignation(s):
Angela Brophy
Jaimee Cava
Lindsey Currier
Lauren Tiner

4.2

Minutes:

4.3

Meetings:

7:45 PM

5.

6.

High School
High School
Matthew Thornton
Middle School

May 17 and 24, 2022

June 9, 2020
June 10, 2022
June 21, 2022
July 5, 2022
July 19, 2022
7:35 PM

Teacher
Teacher
Teacher
Teacher

Baccalaureate
High School Graduation
Regular Meeting
Regular Meeting
Regular Meeting

7:00PM
7:00PM
7:00PM
7:00PM
7:00PM

Capitol Center for the Arts
SNHU Arena
LHS Cafe
LHS Cafe
LHS Cafe

Committee Reports
5.1

Student Council – Andrew Zavorotny

5.2

Teacher Liaison

5.3

School Board Liaisons

Announcements and Presentations
6.1

Peter Curro

7:55 PM

7.

Public Comment

8:25 PM

8.

Deliberations
8.1

To see what action(s) the Board will take regarding the Adult Ed Grant Proposal

June 7, 2022

9:30 PM

9.

8.2

To see what action(s) the Board will take regarding School Building Security

8.3

To see what action(s) the Board will take regarding approval of the Automated
External Defibrillators

8.4

To see what action(s) the Board will take regarding the approval of the interest
rate for the LED Light Fixture Project

8.5

To see what action(s) the Board will take regarding the 2nd reading to amend the
following policies:
Policy AC Nondiscrimination/Equal Opportunity
Policy JHF Abused and Neglected Children
Policy JLDA Wellness Policy

8.6

To see what action(s) the Board will take regarding the 2nd reading of the
following policies:
Policy ACAA Harassment and Sexual Harassment of Students
Policy ACAA-R Student Discrimination/Harassment and Title IX Sexual
Harassment Complaint Procedures
Policy DFAA Fund Balance Policy

8.7

To see what action(s) the Board will take regarding the 2nd reading to rescind
Policy ACA-S Student Discrimination, Harassment and Sexual Harassment
Policy and Complaint Procedure

Old Business
9.1

9:35 PM

10.

Superintendent’s Report
10.1

9:45 PM

11.

Follow Up on Plan for Attracting and Retaining Employees - Scott Laliberte

Review of General Assurances for Federal Programs - Dan Black

Non-Public Session
Non-Public Session requested under RSA 91-A:3, Section II (b), (c), and (j).

12.

11.1

Personnel Nomination(s)

11.2

Personnel Matters

11.3

Student Matter

11.4

School Safety Matter

Adjournment

(Please note: In addition to the items listed on the agenda the Board may consider other matters not on the posted agenda and they may
enter a non-public session or convene in a non-meeting session in accordance with RSA 91-A if the need arises.)

Context for our Facilities Master Plan

•We have old buildings.

• Really parts of our buildings are old.

• We need to get serious about a longterm plan for them.
• Our students and schools have
different needs than when our schools
were originally built.

How to Digest the Master Plan
• The School Board can choose whatever direction forward it decides to
take with this information.
2022

2032

2027

0 to 5 Years
We need to figure out our vision for Kindergarten.
Will we need to address any of the old
parts of our schools in the next 5 years?
If so, what are the needs of the students
in that school(s) if we are making an investment?

5 to 10 Years

10+ Years
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The meeting of the Londonderry School Board was held on Tuesday, May 17, 2022 at 6:00PM at the
Londonderry High School, 295 Mammoth Road, Londonderry, NH in the LHS Cafeteria. The meeting
will be broadcast on local Cable Access Ch. 21 as well as the District’s YouTube Channel. In
attendance are School Board members: Mrs. Butcher, Amy Finamore, Mr. Gray, Mrs. Loughlin and Mr.
Slater. Also in attendance are Superintendent, Mr. Laliberte and School Board Secretary, Lisa Muse.
1.
Call To Order: The meeting was called to order at 6:00PM by Amy Finamore.
2.
Pledge of Allegiance: The Pledge of Allegiance was led by Amy Finamore.
3.
Announcements and Presentations: Amy Finamore went over the format of the meeting and
the purpose is to gather ideas from the school and community.
3.1
Presentation on the current status of vacant positions for the 2022-2023 School Year
and on existing efforts to hire staff. (School District Staff): Mr. Laliberte gave a current status of
where we are for positions to be filled. He discussed the challenges faced with hiring. Mrs. Meninger
gave an overview of the openings. We don’t have any teacher vacancies for the current school year.
They are working on next year vacancies. There has been a large number of applicants for each
position. Mrs. Carpinone discussed the special ed opening. They had 70+ openings in August. It is
very typical to have a large turnover over the summer months. Currently, for this year 20 openings
remained and six part time down at Moose Hill. We cannot hire contracted employees without paying a
fee. This does not include the impact we had with students moving into the District with the need for
1:1 assistants. We have had to pull support services from regular ed students for students with IEP needs
to be compliant. We will know the needs at the end of June after IEPs are written. The critical problem
with staff we do have is being absent for Covid or short and long term needs which has been significant.
When support staff can’t come to work, we don’t have a pool of subs to pull from. The barriers that we
encounter when hiring is that these are not full-time employees.
Mr. Laliberte said the greatest area of challenge is in the support staff positions including dining services
and the custodial department. The competition for labor right now is intense. We have four unions in
the District which dictate terms and conditions of employment for each group. The salary structure is
negotiated and mandatory subject to bargaining. An increase would have to be bargained and its part of
the structure we work under. Some of the more specialized positions have special requirements. The
minimum requirement is being a high school graduate for special ed, but we look for and request some
post-secondary education or training. We would like them to have some experience working with
children with disabilities. It takes a special person to work in our programs – its high demand. She
discussed the interview process. Mrs. Meninger went over the disadvantages and advantages of the tenmonth schedule. They are really paid nine months due to breaks and vacations. Also, it is difficult to
hire in June/July for these hourly positions that start at the end of August. Teacher hires occur during
April/May because they want an immediate contract. Recruiting efforts is detailed and the District
caters them to the demographic. Typical forms of recruitment are Indeed, our website, Edjobs, School
Spring, Twitter, Facebook and Job Fairs and a few other websites for the admin type of jobs including
LinkedIn
Mrs. Butcher mentioned this is a problem that is not unique to us. She felt we needed to look at what
tasks our support staff are performing in an actual day. She investigated this and detailed what a support
staff individual does in a typical day.
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Public Comment:
4.1
School District employees are invited to provide input on ways in which the District
can attract and retain new employees to fill these vacancies:
Mr. Slater made a motion to open public comment to the school district employees. Mrs. Loughlin
seconded the motion. The motion passed by a 5-0 vote.
Kathy Walley has work at North School and Moose Hill for 20 years as special ed assistant. She
references why she stays and discusses the pay. Almost all the support staff have a second job. Benefits
aren’t offered. Most work the summer program. Support staff can’t use sick or bereavement in the
summer.
Jennifer Labranche is a teacher: She can’t function without the assistants. A lot of people wouldn’t
come tonight to speak due to culture of the meetings over the last year. She felt the communication
needs to improve. She discussed the learning environment is not ideal due to temperature in the
classroom and technology. This District needs to go 1:1. She explained the students won’t be sitting
behind a screen the whole time. She felt access to printers for staff throughout the buildings needs to
improve and there are not enough of them. The copy machines always have issues.
Terri Rocheleau has been at the High School for 27 years: You need to retain the people we have.
Assistants make less money than students in the class at Home Depot, McDonalds and Dunkin Donuts
give benefits. Years ago, assistants were mother’s hours. Single families now are supporting their
grandchildren and they need medical insurance. We want to hire people to stay and be involved with
our kids. Until we offer them benefits that they can afford to pay, we will have an issue.
Communication is a huge thing. A lot of work is done at home and not paid for. The reviews every year
is not an observation.
Janet Bornstein is an instructional assistant at Moose Hill: She discussed that the instructional assistants
do many of things special ed do. There are only 19 instructional assistants and only the special ed got a
raise. Starting pay is $12/hour. She is in her sixteenth year, and she still doesn’t make $20 per hour.
She read an email that she sent very late today regarding pay raise. Everybody did what they could
during Covid without complaining. She detailed what the instructional assistants do throughout the day.
If someone hasn’t worked for more than two years and come back, they get sub pay. The District should
consider giving them what they got paid when they left. Employees should be recognized with
something more than a piece of paper. Support and instructional assistants are not created equal to
special ed assistants.
Karl Hubner is a High School teacher: He echoed what Jen Labranche was saying. Regarding retention,
he felt they don’t feel supported by administration. For admin he felt there could be better
communication and consistency as well as mentoring, A newsletter would be helpful, or maybe a FAQ
document would be handy with answers. For retaining staff, he felt a mentoring program or paid
mentors. Create a building FAQ of all the little things teachers need to know. He thought the workshop
is a great start. Mr. Slater made a motion to close the public portion for employees. Mrs. Butcher
seconded the motion. The motion passed by a vote of 5-0.
4.2
Members of the Public are invited to provide input on ways in which the District can
attract and retain new employees to fill these vacancies: Mr. Slater made a motion to open the public
portion for the public. Mrs. Loughlin seconded the motion. The motion passed by a vote of 5-0.
Tony DeFrancesco: He was sad that there is a forum for teachers to feel safe to talk. It speaks to a huge
issue that needs to be fixed. He doesn’t understand how this isn’t being discussed at each individual
school with administration. We didn’t hear any solutions from the District Office, but he was hoping for
an action plan and hoping a result comes from the meeting. We need a change in culture and
philosophy. Time to revisit some things from the 70s. The Londonderry School District is still a great
product, but some of the innerworkings are a little off track. He felt that maybe utilize the 55+
community more. He felt we are working to our own group, and we have to reach out to the whole
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community. He felt the local newspaper should be utilized more. Local is important and we need to get
into the community.
Lisa St. Hilaire: She mentioned the big part is around the support staff, instructional assistants and
special ed assistants. She sees that with the resignations and retirements from each meeting. She felt the
big part of that is the pay and/or lack of benefits. She suggested two tiered positions. She asked for the
sub positions advertised is that pay dictated by the bargaining agreement. Mrs. Meninger said it is
dictated by the Board. She thought that could be in the immediate plug the hole.
Nora Colliton, 119 Adams Road: She is part of Londonderry Leadership. She has gained an
understanding on budgets. We’ve had enormous changes in the world and asked if there is a loophole in
that state that we need to reevaluate. There is pride in the work people do and do they all get their sense
of pride. Let’s not do things the way we have been doing and rethink. Mr. Slater made a motion to
close the public portion. Mrs. Butcher seconded the motion. The motion passed by a 5-0 vote.
5.

Workshop:
5.1
The Board will discuss with staff ideas and options regarding new ways to increase
the number of qualified applicants for vacancies within the District:
Mr. Slater mentioned we need to think outside the box and find ways we can draw the best people. Fund
balance mostly comes from unfilled positions or teachers leaving, and he doesn’t want to hear that. We
might have to increase in certain areas to make sure we build a foundation. Restrictions need to be
looked at. Come up with a plan for a way to utilize the 700 people we have to get others recruited and
compensate them to help us. Retainment is priority. The lack of benefits and pay restricts us. He wants
the District Office to get together and approve something next week what we can do to retain what we
have and bring in new staff. If the Board has enough information, they can dive into it and come out
with a solution to support the District Office.
Mrs. Loughlin would like to see assistants more streamlined between all of them. Perhaps they can look
at part time maybe doing 3 days a week. Reach out to high school students. She thought our employees
need to feel respected and appreciated and she felt they do, but that will only take us so far and other
areas need to be looked at.
Mr. Gray mentioned PTAs fill some of the positions like café help, recess duty, and monitors in other
Districts. He discussed mentoring as an incentive. Benefits and salary are a big driver.
Amy Finamore said short term open houses could suggest people could work during the child sessions at
lower levels. She liked the idea of start posting in local papers and longevity bonuses. She would like to
look at changing the evaluation process. Allowing sick or bereavement leave in the summer could
possibly be a policy change. The copiers and printers should be looked at. The idea of PTA handling
recess duty is also interesting. In August/ September they will talk about 1:1 technology.
Mr. Slater would like an update at the Tuesday meeting.
6.
Adjournment: Mrs. Loughlin made a motion to adjourn the meeting. Mr. Slater seconded
the motion. The motion passed by a vote of 5-0.
The meeting was adjourned at 7:34PM.
Respectfully submitted,
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Lisa Muse
School Board Secretary
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The meeting of the Londonderry School Board was held on Tuesday, May 24, 2022 at 7:00PM at the
Londonderry High School, 295 Mammoth Road, Londonderry, NH in the LHS Cafeteria. The meeting
will be broadcast on local Cable Access Ch. 21 as well as the District’s YouTube Channel. In
attendance were School Board members: Mrs. Butcher, Mr. Gray, Mrs. Loughlin and Mr. Slater. Also
in attendance were Superintendent, Mr. Laliberte, Business Administrator, Mr. Curro and School Board
Secretary, Lisa Muse.
1.
Call To Order: The meeting was called to order at 7:00PM by Mrs. Loughlin.
2.
Pledge of Allegiance: The Pledge of Allegiance was led by Mrs. Loughlin
3.
Consent Agenda: Mr. Slater made a motion to accept the Consent Agenda. Mrs. Butcher
seconded the motion. The motion passed by a vote of 4-0.
3.1
Retirement(s): Linda Conroy
Instructional Assistant
Moose Hill
Laura Lambert
Administrative Assistant Middle School
3.2
Resignation(s): Kate Roche
Counselor
High School
Jason Sawyer
HVAC Technician
District Wide
3.3
Minutes:
May 10, 2022
3.4
Meetings:
June 2, 2022 Adult Ed Graduation
5:30PM LHS Gym
June 7, 2022 Regular Meeting
7:00PM LHS Band Room*
June 9, 2020 Baccalaureate
7:00PM Capitol Center for
the Arts
June 10, 2022 High School Graduation 7:00PM SNHU Arena
June 21, 2022 Regular Meeting
7:00PM LHS Café:
*Denotes change
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4.

Committee Reports:
4.1
Student Council – Andrew Zavorotny: He discussed that the members were inducted,
and the Kate Sherwood Walk-A-Thon took place. All proceeds will go to her foundation. Food and
items were donated for raffles.
4.2
Teacher Liaison: None
4.3
School Board Liaisons: Mr. Gray mentioned that the North School father/daughter
dance was held in the High School café. Upcoming events include going to the Fisher Cats and Mel’s
Funway Park. South School had their Spring Fling with a bunch of fun activities. The fifth-grade
sendoff will be in a couple weeks. The Senior Committee discussed how to get information out and
looking at having a senior expo. The Kindergarten Committee meeting will be held tomorrow night.
Mr. Slater mentioned the Matthew Thornton PTA discussed all the end of year trips that are scheduled.
The Boosterthon raised $25,000 and will do an outdoor learning space. The Town Council last night
discussed the Boards that have space and if interested reach out to Town Hall. Harvey Road will be
undergoing major construction through most of the summer and will be down to one lane. Mrs. Butcher
recapped the Moose Hill Touch-a-Truck event and said it was a hit raising $2000+ and 250 families
joined them. The Communication Committee met for their first formal meeting. They discussed how
communication could be streamlined. Mrs. Loughlin thanked all admin and PTAs in town and it is
amazing to see all kids out having a great time.
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Announcements and Presentations:
5.1
LHS - School Share: Mr. Parent showcased the student council. It is the largest cocurricular program in the school and has been in existence for 35 years. It is the largest council in New
Hampshire. Heather Bouchard and Hannah Dailey are the co-chairs. They discussed the events they
handle throughout the year including spirit week, host the craft fair in November and the annual canned
food drive for the New Hampshire Food Bank. A large effort was made to get into community events
including blood drives and the Kate Sherwood Walk-a-thon. The President and Vice President for next
year discussed student council and their plans for next year as well as the benefits they have gained from
being involved. There are eight board members, and the general membership is between 30-50 students.
6.
Public Comment: Mr. Slater made a motion to open public comment. Mrs. Butcher seconded
the motion. The motion passed by a 4-0 vote.
Public Comment: None
Mr. Slater made a motion to close public comment. Mrs. Butcher seconded the motion. The motion
passed by a 4-0 vote.
7.
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Deliberations:
7.1
To see what action(s) the Board will take regarding Overnight Field Trip for the
LHS Football Team in the Fall: Mr. Psaledas and Mr. Parent discussed the Bishop Hendricksen of
Warwick, RI game on Saturday, September 10th. These are two defending State teams. This will
provide a college like experience. The Gridiron Club will fund the trip, but we will provide
transportation. The whole team will not be going. They are anticipating 50 athletes, 10 coaches as well
as the athletic director and trainer. Mrs. Loughlin asked if this has been done before, but Mr. Psaledas
stated it has not. He explained the conferences has changed so it effected the schedule. Mrs. Butcher
asked about the supervision with that many kids. Mr. Slater made a motion to approve the overnight
field trip for the LHS Football Team in the Fall as proposed. Mrs. Butcher seconded the motion.
The motion passed by a 4-0 vote.
7.2
To see what action(s) the Board will take regarding the 1st reading to amend the
following policies:
Policy AC Nondiscrimination/Equal Opportunity
Policy JHF Abused and Neglected Children
Policy JLDA Wellness Policy:
Mrs. Carpinone went over the polices and mentioned some will be amended, brand new and rescinded.
She described the amendments to each policy.
Mr. Slater made a motion to amend Policy AC Nondiscrimination/Equal Opportunity and move to the
second reading. Mrs. Butcher seconded the motion. The motion passed by a vote of 4-0.
Mr. Slater made a motion to amend Policy JHF Abused and Neglected Children. Mrs. Butcher
seconded the motion. The motion passed by a vote of 4-0.
Mr. Slater made a motion to amend Policy JLDA Wellness Policy. Mrs. Butcher seconded the
motion. The motion passed by a vote of 4-0.
7.3
To see what action(s) the Board will take regarding the 1st reading of the following
policies:
Policy ACAA Harassment and Sexual Harassment of Students
Policy ACAA-R Student Discrimination/Harassment and Title IX Sexual
Harassment Complaint Procedures
Policy DFAA Fund Balance Policy:

2
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Mrs. Carpinone described the new polices to be compliant with Federal and State regulations. Mr.
Curro discussed the fund balance policy to catch up what the voters have already approved.
Mr. Slater made a motion to move Policy ACAA Harassment and Sexual Harassment of Student to a
second reading. Mrs. Butcher seconded the motion. The motion passed by a vote of 4-0.
Mr. Slater made a motion to move Police ADAA-R Student Discrimination/Harassment and Title IX
Sexual Harassment Complaint Procedures to a second reading. Mrs. Butcher seconded the motion.
The motion passed by a vote of 4-0.
Mr. Slater made a motion to move Policy DFAA Fund Balance Policy to a second reading. Mrs.
Butcher seconded the motion. The motion passed by a vote of 4-0.
7.4
To see what action(s) the Board will take regarding the 1st reading to rescind Policy
ACA-S Student Discrimination, Harassment and Sexual Harassment Policy and Complaint
Procedure: Mrs. Carpinone mentioned we will no longer need this policy and it needs to be rescinded.
Mr. Slater made a motion to move Policy ACA-S Student Discrimination, Harassment and Sexual
Harassment Policy and Complaint Procedure to a second reading to rescind. Mrs. Butcher seconded
the motion. The motion passed by a vote of 4-0.
8.
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Old Business:
8.1
Reschedule Facilities Master Plan Workshop: They discussed the Facilities Master
Plan Workshop with Trident will be moved to June 7th at 6:00pm prior to the School Board Meeting in
the LHS Band Room. The workshop will take place from 6:00pm-7:30pm and the School Board
Meeting will start after the presentation.
8.2
Proposed 2 week waiting period for Deliberations items: Mrs. Loughlin felt when we
have a new reorganization in March that we tell the new Board members that they can ask for more time
for information that was not given prior to the meeting. She doesn’t know if we need a policy on this
and just a consensus and she hoped Board members would be respectful if one Board member was
uncomfortable. She felt that sometimes things are time sensitive and need to be voted on immediately.
She asked the Board members to speak up if uncomfortable and if they have any specific questions to
reach out to the District so that they can be prepared prior to the meeting. All Board members agree.
9.

Superintendent’s Report:
9.1
Automated External Defibrillator Report – Kim Carpinone: She walked the Board
through the status of the AEDs presently on campus including 15 onsite including 2 mobile AED packs
in the athletic office. They are looking for a different approach to AEDs. She was proposing they
codify our AED management system and begin with a systemic replacement cycle, contract for service
and monthly systems check. Presently, installation and AEDs has been random and not an organized
life cycle replacement cycle. She would like to put this into place as well as a service plan. The nurses
are charged with making sure they work and the replacement of batteries and pads. She would like a
uniform way of going about this. They asked all the current vendors to come onsite and walk the
buildings and come up with their proposals. The memo outlines the comparison. The major difference
comes down to the service agreement. Both vendors suggested additional AEDs at South, but not a
must have. A must add is needed at the High School. The recent event in the community suggested an
AED be placed outdoors which would include a waterproof case. The outdoor AED would be brought
in for the winter. The location and code would be given to outdoor rec organizations.
She mentioned there is about $11,000 left in the nursing budget. She needs about $12,000 and she
would be looking for $15,000 to include the outdoor AED, lock and signage. She does have this in the
current budget. She is recommending that they go with the Zoll AED 3 because the pads are one pad for
3
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adult and pediatric. The AED would not provide a shock unless there was no pulse. Staff is not
required to be CPR trained, but you don’t need that training to use an AED. In the maps of the
classroom that will all be marked so staff would know where they are located. Mr. Slater said the town
and fire are working on this for West Road. He asked if we have ever brought in the fire chief to see if
we have enough coverage. Mrs. Carpinone said we could bring them in. He asked if there is a person to
have in charge of this. She said the nurses are in charge at each building. There is an alarm if
something is wrong with them. Mrs. Butcher asked who is trained in the building. All the nurses and
most of the admin staff are certified. A large percentage of staff is certified, and she can provide those
statistics later. The certification is good for two years. Mrs. Loughlin asked if the outdoor one will be
locked. Mrs. Carpinone is recommending a lock or code. Mr. Gray asked if we know the location for
the potential outdoor one and Mrs. Carpinone said no. He is wondering if having two for the High
School and Middle School makes more sense. He thought it is a good question for the Fire Department.
Mr. Slater asked if we could get more information by June 7th and Mrs. Carpinone thinks so.
9.2
Update on Plan for Attracting and Retaining Employees – Scott Laliberte: He was
grateful for all the feedback. The memo gave an idea of what is being worked on. Short term
adjustments, longer term adjustments and significant substantive redesign solutions are detailed in the
memo. The longer term comes back to contractual items and the collective bargaining process and
becomes more complicated. He suggested the Board come together earlier than August/September and
this would allow them to plan ahead for cost items and impact. He said bonuses will be looked at.
Redesign solutions are discussed based on suggestions. Mr. Slater questioned the August Job Fair being
too late. He asked about advertising in the local papers and doesn’t feel this is necessary until we have
better numbers. Maybe we could look at advertising every other week would be a better idea. Mrs.
Butcher agreed with this and talked about flexible schedules. Mrs. Meninger said we offer flexibility to
all staff, and we work with each admin in each building. Mrs. Butcher thought that should be put out
there more. Mr. Laliberte said formalizing it would help promote it. Mr. Slater asked if we can keep
this on old business and every couple weeks keep updating and Mr. Laliberte agreed. Mrs. Butcher felt
the ten sicks days, three personal days and paid holidays should be advertised also. Mr. Gray asked
about seniority. Mr. Black said the hardest thing about the school system is you are one of the largest
employers in the community. He said we always need to make choices to keep the focus on the kids.
He felt there are creative solutions out there that we can keep an eye on.
10.
Non-Public Session: Non-Public Session requested under RSA 91-A:3, Section II (b), (c)
and (j): Mr. Slater made a motion to move into non-public session requested under RSA 91-A:3,
Section II (b), (c) and (j). Mrs. Butcher seconded the motion. The motion passed by roll call vote.
11.

Adjournment:

The meeting was adjourned at 8:18PM.
40

45

Respectfully submitted,
Lisa Muse
School Board Secretary
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Londonderry School Board
Non-Public Minutes
Tuesday, May 24, 2022
PRESENT:
5

10

15

Board Members: Mrs. Butcher, Mr. Gray, Mrs. Loughlin, and Mr. Slater
Superintendent of Schools: Mr. Laliberte
Assistant Superintendent: Mr. Black
Director of Human Resources: Mrs. Meninger
Director of Pupil Services: Mrs. Carpinone

Mr. Slater moved, seconded by Mrs. Butcher and passed unanimously (4-0) to enter non-public
session under RSA 91-A:3, Section II (b), (c) and (j) at 8:18PM
Mr. Slater moved, seconded by Mr. Gray and passed unanimously (4-0) to approve the
administration’s recommendations for four administrators
Mr. Slater moved, seconded by Mr. Gray and passed unanimously (4-0) to approve the
administration’s recommendation for a spring track co-coach
Mr. Slater moved, seconded by Mr. Gray and passed unanimously (4-0) to approve the
administration’s recommendations for LHS coaching staff for FY2023
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Mr. Slater moved, seconded by Mr. Gray and passed unanimously (4-0) to approve the
administration’s recommendations for LHS co-curricular positions for FY2023
Mr. Slater moved, seconded by Mr. Gray and passed unanimously (4-0) to approve the
administration’s recommendations for LMS co-curricular positions for FY2023
Mrs. Meninger exited the meeting at 8:28PM.
Mrs. Butcher moved, seconded by Mr. Slater and passed unanimously (4-0) to approve the
administration’s recommendation for a student out-of-district placement
Mrs. Carpinone exited the meeting at 8:31PM.
Discussion on security issue. Mr. Curro exited the meeting at 8:46PM.

35

Discussion on personnel. Mr. Laliberte exited the meeting at 9:30PM.
Mr. Gray moved, seconded by Mrs. Loughlin and passed unanimously (4-0) to exit non-public
session at 9:45PM

40

Mr. Gray moved, seconded by Mrs. Loughlin and passed unanimously (4-0) to adjourn public
session at 9:45PM
Respectfully submitted,

45

Scott A. Laliberte
Superintendent of Schools

Memo
To:
From:
CC:
Date:
Re:

Members of the Londonderry School Board
Crystal Rich, Assistant Principal and Director of Alternative Education
Scott Laliberte, Superintendent; Dan Black, Assistant Superintendent;
Jason Parent, Principal
June 1, 2022
Adult Education Grant Proposal for FY 2022-2023

Attached, please find the Adult Education Grant Proposal for FY 2022-23. With your
permission, this application will be submitted to the State of New Hampshire Department of
Adult Education for approval at the end of June. Please note, the budget process at the
State level has changed significantly over the past year. We were awarded $45,244.16 based
on a new formula for the Adult Education Grant(see attached). This is a decrease of $299. In
June, the allocations for the awarded amount will be submitted to the state for approval. At
this point in time, this is our proposal.
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NEW HAMPSHIRE ADULT HIGH SCHOOL GRANT NARRATIVE
The Londonderry Adult Education Program began its evening program in 2004, under the
direction of Director Jason Parent. Since its inception, the program has enabled
approximately 800 students to earn their high school diplomas. Additionally, over 1,126 other
students have earned their high school equivalency certificates through the program.
Students benefit from this alternative program due to the college-like schedule, the
dynamic and differentiated instruction, and commitment and support from the
administration, staff, and school board. Students leave the program ready for postsecondary
or workforce endeavors. For the first time ever, we had an Adult Ed student accepted into a
four year college.
In FY 22-23, as outlined in the parameters set by the state for the allocation of this grant
money, the money is limited to students who will access services through the Adult High
School Program at Londonderry High School. We plan to continue to offer more classes
since our projected FY 22-23 enrollment is more than FY 21-22 enrollment.
The program does not have an academic requirement that students must meet before
entering the adult high school. The Director and school counselor for the program meet with
each student to go over transcripts, make individual credit plans with the students, and then
draft semester course offerings based on what students need to meet the Londonderry
Adult Education (LAE) requirements for a diploma. We also include courses that are based
on obtaining 21st century skills and being college and career ready and we align coursework
to CCRS for adult education. We encourage instructors to create new and innovative
electives that best meet the needs and learning styles of the student population and embed
contextualized learning.
LAE maintains strong relationships with other school districts. Registration information and
course offerings are sent both electronically and through the regular mail system to
surrounding school counseling departments and at-risk coordinators. We currently hold an
MOU with Campbell High School in Litchfield, N.H. We update our advertising forms with
new graphic art each school year and continue to build strong ties with the surrounding
communities through flyers with our program’s branded information. There are also links on
the school website to contact the Director about the LAE program. When out-of district
students do enroll, the Director and counselor meet with the students, their parents, and the
counselors/district coordinators, which mirrors the process for in-district students. The
Director also frequently communicates progress with outside districts/parents via meetings,
emails, and telephone calls.
LAE also maintains a vital administrative position responsible for attendance tallies and
alerts, course schedules, mobile lab coordination, supply orders, and communication with
parents and sending schools. This position also allows someone to be at the desk in the
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office while most classes are running so students can come to the office to address specific
needs, as well as to schedule time with the guidance counselor and/or Director.
LAE has a number of students who struggle with poverty; many students come to class
without proper nutrition. Research shows students perform better when their physical needs
are met, and they are not hungry. To that end, LAE plans to continue to work with the
Londonderry School District’s Dining Services to buy snacks each week so that students can
access food in the House Three Office when classes are in session.
The program plans to continue the use of an online platform called Odysseyware for
students to access in order to get ahead on course work or take a class not available
through an adult education class. Odysseyware has proven to be widely beneficial to our
program and our students. Many students are able to graduate by taking classes not offered
in our traditional schedule.
The program also has two small computer labs in the Adult Education/House Three office
area. This area is outfitted with seven laptop computers. These devices are used on a daily
basis and are available for use by both traditional day students and those accessing their
education through the evening program. The benefit of having these labs is it provides
students both the technology and the support staff in the Adult Education/House Three
office to complete coursework with technology not available to them outside of school.
coming year.
Additionally, House Three continues to research ways to incorporate technology use into the
program, as the integration of technology is an area that has been emphasized by the
Director of Adult Education at the state level. The program continues with the use of mobile
laptops, laptop cart, Kindle Fires, IPad cart, with 15 IPads, cases, and chargers that can be
utilized by classes. Currently, the afternoon Algebra class uses the laptops recently
purchased in conjunction with tailored Odysseyware resources. Other LAE teachers make
use of the IPads and laptops in both lesson planning and classroom instruction. We also
house two mobile laptop labs that can be easily transported to LAE classrooms to foster 21st
century skills and college and career readiness; this portability allows for less disruption to
instructional time.
LAE acquired a subscription to Audible, Amazon’s online audiobook collection. Many of our
learners struggle in the area of reading. This can be a deterrent in terms of success in many
of the courses we offer. Our teachers continue to work on these skills, in class, with these
students. Audible provides another learning tool for our struggling population. We have
been able to access current novels students are focusing on in class. Additionally, we have
found it valuable for students to follow along with the text while listening to an audio
version. Through the encouragement of free choice, we need to be able to access
high-interest texts for our students.. As we grow this library, we would also like to continue to
enhance it with supportive technology. Additionally, we have fully integrated a Financial
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Planning subscription program formulated by Dave Ramsey. The program, taught by one of
our LAE teachers, has proven to be very beneficial for our students and program, allowing
us to offer another form of real-world, math experience. We would like to renew this
subscription for the 22/23 school year.
We continue to see a large number of students who enroll under the age of 18 with a
minimal number of credits. These students require additional academic support to
complete the course work required to earn a diploma. The array of learning needs these
students possess require the use of special education staff in the classroom. The value of
having such assistance in the evening program allows the LAE Program to support students
requiring specialized instruction and modifications/accommodations to the curriculum.
Further, several of the special education teachers are trained in the online program platform,
allowing for assistance with online programming. The integration of special education
teachers also provides on-going case management for targeted at-risk students who have
special education needs. The LAE program will continue to incorporate the use of special
education teachers and lead teachers to share expertise with the staff and students in the
evening program.
To assist the LAE students in the transition from the high school to post-secondary
opportunities, the program needs to continue to have a certified school counselor. Through
the years, it has proven advantageous to have a certified school counselor to assist students
during the evening hours with various transition services and emotional supports when
required, such as communication and coordination with admissions staff at the local
community colleges. This is an area that continues to be endorsed at the state level and
succeeds in assisting LAE graduates with entrance into college, technical schools, career
pathways, and the military and/or the workforce. By increasing the amount of time this
position spends with our population, we are increasing the amount of opportunities our
students are exposed to. It is our goal to foster relationships with local businesses in town so
that our students can gain access to a variety of chances which may peak their interest in a
certain career path.
In an effort to increase our adult population in our program throughout the community, we
are looking to maintain four additional hours of paid time to our Graphic Arts position. We are
now doing more design work than the original agreement of a twice a year graduation
program and a twice a year graduation invitation, which included the preparing, printing,
cutting, and supplying the final product to the Director of Adult Education. We send out a
twice-a- year Save the Date card for each of the commencement ceremonies including the
preparing, printing, cutting, and supplying the final product to the Director of Adult
Education, which is beyond the original agreement. On top of that, we will be designing and
supplying yearly advertising materials for the program, graphics for the digital monitor in
House 3, as well as graphical support for the Adult Education Program. The proposed
increase in yearly hours is to support and cover the additional design work so that we can
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increase our community outreach. We’ve also asked for additional funding through the
advertising line to support our efforts with this initiative. We are also looking to build a
comprehensive website during the 22/23 school year. Our program services a variety of
students with varying needs and we need a more dependent way to output information in a
more professional way.
Special Education Considerations:
•Provide services for all students who require an alternative educational setting.
•Provide services to students in our day program who are seeking credit recovery
and alternatives to traditional educational methods, in accordance with Senate Bill 18.
•Increase the level of support/instruction to students attending LAE who have an IEP
or 504 plan that requires modification of educational material and specific
accommodations.
Media and Technology Considerations:
•Continue the use and maintenance of the House Three computer lab, which helps
students taking online courses access curriculum, particularly those students who do
not have access to computers in their homes. We will replace the seven laptops in
this area.
•The labs in House Three also allow for optimal utilization of online platforms, helping
students successfully meet the requirements of their courses.
•Continue to integrate new Amazon Kindle Fires into the program to enhance focus,
interest and reading skills.
•Continue to support our hardworking office staff. This includes our school counselor.
•Continue the use and maintenance of the mobile IPad lab and Kindle Fire lab. These
mobile labs, as well as the laptop mobile lab, allow teachers access to technology to
plan, develop, and implement technology-infused class curricula and activities for
their students.
•Continue to use our new announcement system which allows us to create a more
comprehensive way for our Adult Education students to gain information about the
program, job opportunities, course information, important dates, college
opportunities and senior events.

Londonderry Adult Education: 2021-22 School Year State
Adult Education Grant Funds
The following is the Anticipated Expenditures for the Adult Ed/Special Education
Programs
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Companies reviewed for furniture/supplies/materials: K-LOG, Any cart, WB Mason, Hertz
Furniture, School Specialty, Staples and Amazon

Technology
● New Laptops/ Tech Upgrades/New Tech
● Online Subscription(Audible)
● Digital Subscription(Ramsey)
Instruction
● 1 Career/School Counselor for 140 hours
● 5 Adult Education Teachers
○ 600 Hours @ $40 per hour for 30 weeks
● Benefits- FICA and NH Retirement
Instructional Materials
● Books,Notebooks,Manuals, Texts, etc.
New Furniture/Replacement
Supplies
Advertising/Graphic Arts

$3,550
$2,500
$250
$800
$37,362
$5,760
$24,00
$7,602

$1,000
$1,000
$1,000
$1,330

Total=
$45,244.00
Outcomes:
The Londonderry School District will continue the maintenance and expansion of
programming for at-risk learners. The expansion of the Adult Education Program
will include continued access to online courses for targeted skill development, as
well as credit recovery. The continued inclusion of special education teachers and
teacher aides to assist with lessons will be helpful in supporting those who require
modifications and accommodations. The upkeep of mobile laptops and IPads in the
classroom as instructional tools will continue to enhance the educational process for
all students. The employment of a counselor will continue to enhance the supports
provided to all students who utilize Londonderry Alternative Educational Services
and help these students develop concrete plans for college/career readiness.
Londonderry Adult Education: 2021-2022 School Year
Londonderry School District
Itemization of Anticipated Expenditures for Adult Education Program
These are estimated amounts based on the previous year’s numbers.
PERSONNEL SERVICES
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NOTE: For each type of paid employee provide information shown in the following
example: 2 at 4 hrs. /wk. at $5.00 per hr. for 25 wks. = $1,000.00
Administrative
● Adult Education, Summer School, and the HiSET Program are part of the
Assistant Principal’s responsibilities.
Total:
$0
Teachers
● 12 teachers at 4 hours per week at $40 per hour for 30 weeks
Total:
$57,600
Guidance and Counseling
● The Guidance Director and Counselors from the day program will work with
the Director of the Adult Education Program.
Total:
$0
Other Personnel (please specify)
● One clerical person at 9 hours per week at $20 per hour for 30 weeks.
Total:
$5,400
Total for All Personnel Services:

$51,480

EMPLOYEE BENEFITS (please specify)
Employee Benefits are covered under the teacher’s existing day contract with the
school district.
Total for Employee Benefits:
$13,875
INSTRUCTIONAL MATERIALS
There are 10 different courses taught in the program, as well as electives. Each class
will require approximately $100 per class for instructional materials per year.
Total for Instructional Materials:

$1,000

TRAVEL AND TRANSPORTATION
(Specify for whom and give mileage and rate of compensation per mile) Students
are responsible for their own transportation.
Total for Travel:
$0
OTHER EXPENSES
Office Supplies: $1,000
Postage and Communication $0
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Utilities: $ 0
Printed Materials: $0

Total for Other Expenses:

$1,000

Grand Total of Anticipated Costs of Project:

$78,875
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Londonderry School District
Kimberly Carpinone, Director of Pupil Services

MEMO
To:
From:
Date:
Re:

Scott Laliberte
Kimberly Carpinone
June 2, 2022
AED Update

We currently have 15 AEDs onsite including 2 mobile AED packs in our athletic offices.
All AEDs needed replacement except for a newer one purchased in 2018 at LHS.
I recommend the AED 3 due to the integrated pediatric rescue pads.
Londonderry Fire agreed with these recommendations and further suggested an additional AED for LHS on the
second floor.
Total cost for indoor:
17 AEDs for inside the buildings: $25,483
4 new cabinets: $1,000
Londonderry Fire also agreed with the two additional outdoor AED’s and suggested use of the same lock box
for the equipment that they are ordering.
Total cost for outdoor:
2 AED’s for outdoor use: $2,998
2 cabinets with lock: $2,090 (CE-TEK 3000 All Weather AED Enclosure)
Outdoor cabinet placement would be at LHS concession stand and LMS press box (need power hook up).
Cabinet comes with instructions to call 911 for the code, which LFD/LPD would also have to give out.
Total cost: $32,046 to be spent with FY 22 monies.
Reminder of the details of the product and service plan –
AED purchase includes machine, electrode pad, CPR/AED Responder kit, sleeve of batteries, carry case, start
toolkit and 7-year warranty. Delivered rescue ready.
AED has a lifecycle of about 8-10 years with a 7-year warranty. Years 0-5 we can expect the need to replace
zero pads or batteries. Years 6-7 we can expect to need to replace all pads (approx. $175 pads, $160 for
batteries).
The 2018 machine would be moved to the DO and the newer AED in the building to keep all the building AED’s
on the same service plan and cycle.

Londonderry School District
Kimberly Carpinone, Director of Pupil Services

MEMO
To:

Scott Laliberte

From: Kimberly Carpinone
Date: June 3, 2022
Re:

Policy Update – 2nd Reading

For this Board meeting, we are presenting the following policies:
Amend:
AC – Nondiscrimination/ Equal Opportunity - to be consistent with federal language around
protected classes
JHF – Abused or Neglected Children - to be up to date with federal regulations around
reporting, training and ESEA
JLDA – Wellness Policy - updated from Amanda Venezia
New:
ACAA – Harassment and Sexual Harassment of Students - to be compliant with changes
that were made in 2020
ACAA-R Student Discrimination/Harassment and Title IX Sexual Harassment Complaint
Procedures - to be compliant with changes that were made in 2020
DFAA – Fund Balance Policy (I will turn this part over to Peter Curro)
Rescind:
ACA-S Student Discrimination, Harassment and Sexual Harassment Complaint Procedure
We will be updating a series of policies in the next few months. For organizational
purposes, I will continue to list those upcoming on the bottom of each memo. These include:
ACCB – Harassment and Sexual Harassment of Employees – to be compliant with
changes that were made in 2020

ACAB-R Employee Discrimination/Harassment and Title IX Sexual Harassment
Complaint Procedures – to be compliant with changes that were made in 2020
DJF – Purchasing Policy – update general fund language and address the procedure
of withdrawing funds from capital reserve (July)
IKF – High School Graduation – update to include state requirements and Learn
Everywhere /ELOs
JEC-R Home Education Participation in District Activities – need to include charter
school language
JHCI – Concussion – we had planned on updating this policy with language specific
to the District identifying baseline testing without identifying a specific test.
Review of all the G Section policies

AC
NONDISCRIMINATION/EQUAL OPPORTUNITY
Discrimination against and harassment of school employees because of age, sex, gender identity,
race, creed, color, marital status, familial status, physical or mental disability, religion, national
origin, ancestry or sexual orientation are prohibited. Discrimination against and harassment of
students because of age, sex, gender identity, race, creed, color, marital status, familial status,
physical or mental disability, religion, national origin, ancestry or sexual orientation are
prohibited.
The Board directs the school administration to implement a continuing program designed to
prevent discrimination against all applicants, employees, students and individuals with
disabilities having access rights to school premises and activities. The District will designate a
Nondiscrimination Officer who will be responsible for ensuring compliance with all federal and
state requirements relating to nondiscrimination. The Nondiscrimination Officer will be a person
with direct access to the Superintendent.
The Board directs the administration to implement internal complaint procedures for resolving
complaints of discrimination under this policy and to provide adequate notice of the availability
of such complaint procedures.
The Board directs the administration to provide notice of compliance with federal and state civil
rights laws to all applicants for employment, employees, students, parents, and other interested
persons, as appropriate.
The District will require all persons, agencies, vendors, contractors, and other persons and
organizations doing business with or performing services for the District to subscribe to all
applicable federal and state laws pertaining to contract compliance.

Legal Reference:
Equal Employment Opportunities Act of 1972 (P.L. 92-261) amending Title VII of the
Civil Rights Act of 1964 (42 U.S.C. § 2000(e) et seq.)
Title IX of the Education Amendments of 1972 (20 U.S.C. § 1681 et seq.)
Title VI of the Civil Rights Act of 1964 (P.L. 88-352)
Age Discrimination in Employment Act of 1967 (29 U.S.C. § 621 et seq.)
Equal Pay Act of 1963 (29 U.S.C. § 206)
Rehabilitation Act of 1973 (Section 504) (29 U.S.C. § 794 et seq.); 34 CFR § 104.7, as
amended
Americans with Disabilities Act (42 U.S.C. § 12101 et seq.), as amended
Genetic Information Nondiscrimination Act of 2008 (42 U.S.C. § 2000ff et seq.)
NH RSA 186:11; 354-A:7
NH Code Admin. R. Ed 303.01(i)
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Cross Reference:
ACA - E – Harassment and Sexual Harassment of School Employees Policy & Complaint
Procedures for Employees and Third Parties
ACA - S – Student Discrimination, Harassment and Sexual Harassment Policy and
Complaint Procedures

LONDONDERRY SCHOOL BOARD
Adopted:
August 26, 2014
1st Reading to Amend: May 24, 2022
2nd Reading to Amend: June 7, 2022
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DRAFT
JHF
ABUSED OR NEGLECTED CHILDREN
The Londonderry School Board hereby adopts the following policy concerning child abuse or
neglect.
RSA 169-C: 3 I provides that:
“Abandoned” means a child who has been left by the parent, guardian or custodian,
without provision for care, supervision or financial support although financially able to provide
such support.
An “abused child” is one who has:
A. been sexually abused: or
B. been intentionally physically injured; or
C. been psychologically injured so that said child exhibits symptoms of emotional problems
generally recognized to result from consistent mistreatment or neglect; or
D. been physically injured by other than accidental means
A” neglected child” is one:
A. who has been abandoned by his/her parents, guardian or custodian;
or
B. who is without proper parental care or control, subsistence, education as required by law,
or other care or control necessary for physical, mental, or emotional health when it is
established that the child’s health has suffered or is very likely to suffer serious
impairment; and the deprivation is not due primarily to the lack of financial means of the
parents, guardian or custodian; or
C. parents, guardian or custodian is unable to discharge responsibilities to and for the child
because of incarceration, hospitalization or other physical or mental incapacity:
Provided, that no child who is, in good faith, under treatment solely by spiritual means
through prayer in accordance with the tenets and practices of a recognized church or
religious denomination by a duly accredited practitioner thereof shall for that reason
alone, be considered to be a neglected child under this chapter.
A “child” is any student who is under the age of eighteen.
“Department” is the Department of Health and Human Services, or any successor body that
assumes the responsibilities of the “Department.”
A. Statutorily Mandated Reporting – All Persons.
Under New Hampshire law (RSA 169-C:29), every person who has “reason to suspect” that a
child has been abused or neglected is required to report that suspicion to DCYF (Division of
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Children, Youth and Families of the New Hampshire Department of Health and Human
Services) or directly to the police. Under RSA 169-C:30, the initial report “shall be
made immediately via telephone or otherwise.”
The report shall contain the following information to the extent to which it is known:
1. name and address of the child suspected of being neglected or abused.
2. name and address of the person legally responsible for the child’s care or person
caring for such child.
3. the specific information indicating neglect and/or the nature and extent of the child’s
injuries (including any evidence of previous injuries).
4. the identity of the person or persons suspected of being responsible for such neglect
or abuse.
5. any other information that might be helpful in establishing neglect or abuse or that
may be required by the Department.
The employee should maintain a record of the report and the time and manner of the report to
the Department.
Any written reports which have been made may not be released to the Department, the police,
nor any other outside agency except with parental consent, unless,
A. there is an emergency and the release of information contained in the report
is necessary to protect the health or safety of the student or other persons, or
B. the principal, designee or district is served with a judicial order or lawfully
issued subpoena requiring the release of the information or the report; provided,
however, that the principal, designee or district shall make a reasonable attempt to
notify the parents, guardian or custodian, of the order or subpoena before complying
with the order or subpoena.
B. Additional provisions relating to school employees, volunteers and contracted service
providers.
Each school employee, designated volunteer or contracted service provider having reason to
suspect that a child is being or has been abused or neglected must also immediately report
his/her suspicions to the building Principal or other building supervisor. This initial report
may be made orally but must be supplemented with a written report as soon as practicable
after the initial report, but in no event longer than one calendar day.
1. Request for Assistance in Making Initial Report.
The initial report to the Principal/building supervisor may be made prior to the report
to DCYF/law enforcement, but only if:
(a) the initial report is made for the purpose of seeking assistance in making the
mandated report to DCYF/law enforcement, and
(b) reporting to the Principal, etc. will not cause any undue delay (measured in
minutes) of the required report to DCYF/law enforcement.
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When receiving a request for assistance in making a report, the Principal or other
person receiving the request is without authority to assess whether the report should
be made, nor shall he/she attempt in any way to dissuade the person from making the
legally mandated report. Once the Principal/building supervisor receives the
information, the law would impose a reporting requirement upon both the original
reporter and the Principal.
2. Principal’s Action upon Receiving Report.
Upon receiving the report/request from the employee, volunteer or any other person,
the Principal/building supervisor shall immediately assure that DCYF/law
enforcement is or has been notified, and then notify the Superintendent that such a
report to DCYF has been made.
A written report shall be made by the Principal to the Superintendent within twentyfour (24) hours, with a copy provided to DCYF if requested. The report shall include
all of the information included in the initial oral report, as well as any other
information requested by the Superintendent, law enforcement or DCYF.
RSA 169-C: 6 provides that: A police or probation officer may take a child into protective
custody without the consent of the person legally responsible for the child’s care if the child is in
such circumstances or surroundings as would present an imminent danger to the child’s health
or life unless immediate action is taken and there is not enough time to petition for a court order.
C. Signage and Notification.
The Superintendent is directed to assure that the Principal or administrator of each school
shall post a sign within the school that is readily visible to students, in the form provided by
the, Division for Children, Youth, and Families, that contains instructions on how to report
child abuse or neglect, including the phone number for filing reports and information on
accessing the Division's website. Additionally, information pertaining to the requirements of
section A of this policy shall be included in each student handbook or placed on the district’s
website.
D. Training Required.
The Superintendent shall assure that all District employees, designated volunteers and
contracted service providers receive training (in-person or online) upon beginning service
with the District, with annual refreshers thereafter, on the mandatory reporting requirements,
including how to identify suspected child abuse or neglect.
Failure on the part of any employee to abide by the provisions of this policy will be considered to
be a serious breach of duty and in violation of state law. Every effort will be made to maintain
confidentiality on behalf of any employee, other than the principal or designee, who might be
involved in any investigative and/or legal proceedings with regard to this policy.
In compliance with ESEA 8546,prohibiting the aiding and abetting of sexual abuse, the
Londonderry School District prohibits any individual who is a school employee, contractor from
assisting a school employee, contractor, or agent in obtaining a new job, apart from the routine
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transmission of administrative and personnel files, if the individual or agency knows, or has
probable cause to believe, that such school employee, contractor, or agent engaged in sexual
misconduct regarding a minor or student in violation of the law.

Legal References:
NH Code of Administrative Rules, Ed 306.04(a)(10), Reporting of Suspected Abuse or
Neglect
NH Code of Administrative Rules, Code of Conduct for NH Educators, Ed 510.05(e),
Duty to Report
NH RSA 169-C, Child Protection Act
NH RSA 169-C:29-39, Reporting Law
NH RSA 189:72, Child Abuse or Neglect Information
NH RSA 193-D:4, Safe School Zones, Written Report Required

LONDONDERRY SCHOOL BOARD
Adopted:
April 14, 1986
Amended:
August 25, 2015
1st Reading to Amend: May 24, 2022
2nd Reading to Amend: June 7, 2022
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JLDA
WELLNESS POLICY
The Board recognizes the importance of proper nutrition and developmentally appropriate
physical activity as ways of promoting healthy lifestyles, minimizing childhood obesity, and
preventing other diet-related chronic diseases. The Board also recognizes that health and student
success are inter-related. It is, therefore, the goal of the Board that the learning environment
positively influences a student's understanding, beliefs, and habits as they relate to good nutrition
and physical activity.
Goals:
1. The District shall teach, encourage, support, and model healthy eating habits for students.
2. The District shall teach, encourage, support, and model age appropriate daily physical
activity.
3. The District shall provide opportunities for students, employees, school board, and
community members which address the important benefits of a healthy lifestyle.
4. The Schools within the National School Lunch Program shall comply with the nutrition
guidelines outlined in this policy in a manner designed to facilitate the adoption of
healthier eating habits such that 100% compliance is achieved no later than the
2022/2023 School Year.
Nutrition Guidelines:
The School District's nutritional standards are based upon standards established by the USDA
and New Hampshire Healthy School Coalition/Best Practice. These nutrition guidelines apply to
all foods available to students on school grounds during the school day, including but not limited
to the school lunch and breakfast program, foods and beverages sold in vending machines/school
stores and as part of classroom lessons/activities, parties, celebrations or fundraising efforts. As
needed, the Wellness Committee will request that the Superintendent notify each School Board
regarding any changes that have occurred in federal and state nutrition guidelines that need to be
reflected in this Policy.
A. School Meals: School Meals served in the District shall meet or exceed the nutrition
requirements established by the USDA, laws, and regulations. Administration of the
school meal program will be by qualified school food service staff. School lunches and
breakfast programs will offer variety of foods and choices for students. General
nutritional information about school meals will be available for students and parents.
B. Free and Reduced Meals: Eligibility for and distribution of free and reduced priced
meals will be provided with confidentially in accordance with state and federal
requirements.
C. Breakfast & Lunch: In order to meet the nutritional needs of children and enhance their
ability to learn it is recommended that all schools in the District offer a breakfast program
in addition to their already established lunch programs.
D. Meal Times and Scheduling: Schools whenever possible:
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Shall ensure students have scheduled time to eat breakfast and lunch in accordance
with the federal Child Nutrition and WIC Reauthorization Act of 2004.
Shall not schedule tutoring, club, or organizational meetings/activities during
mealtimes, unless students may eat during such activities.
E. Food Sales: All food items available through schools and school functions should meet
or exceed nutritional standards established by the NH Healthy School Best Coalition.
Elementary Schools. The school food service program will approve and provide all food
and beverage sales to students in elementary schools. Foods in elementary schools should
be sold as balanced meals.
Middle/Junior High and High School. Foods and beverages sold individually outside
the reimbursable school meal programs (including those sold through a la carte [snack]
lines, vending machines, school stores, concessions, fundraising, etc.) to students during
the school day,will meet the following nutrition and portion size standards:
Beverages: Beverages sold on school property shall follow the current guidance from
the American Beverage Association.
Foods: Any item sold individually:
Shall meet or exceed nutritional guidelines established by the USDA and NH
Healthy School Coalition Best Practices Health Snack Coalition.
Shall have no more than 35% of its calories from fat (excluding nuts, seeds,
peanut butter, and other nut butters) and 10% of its calories from saturated and
trans fat combined.
Shall have no more than 35% of its weight from added sugars.
Shall contain no more than 230 mg of sodium per serving for chips, cereals,
crackers, French fries, baked goods, and other snack items; will contain no
more than 480 mg of sodium per serving for pastas, meats, and soups.
Shall contain no more than 600 mg of sodium for pizza, sandwiches, and main
dishes.
A choice of at least two fruits and/or non-fried vegetables shall be offered for
sale at any location on the school site where foods are sold. Such items could
include, but are not limited to fresh fruits and vegetables; 100% fruit or
vegetable juice; fruit-based drinks that are at least 50% fruit juice and that do
not contain additional caloric sweeteners; cooked, dried, or canned fruits
(canned in fruit juice or light syrup); and cooked, dried, or canned vegetables
(that meet the above fat and sodium guidelines).
Portion Sizes: Suggest to limit portion sizes of foods and beverages sold individually
to those listed below:
One and one-quarter ounces for chips, crackers, popcorn, cereal, trail mix,
nuts, seeds, dried fruit, or jerky.

2

One ounce for cookies.
Two ounces for cereal bars, granola bars, pastries, muffins, doughnuts, bagels,
and other bakery items.
Four fluid ounces for frozen desserts, including, but not limited to, low-fat or
fat-free ice cream.
Eight ounces for non-frozen yogurt.
Twelve fluid ounces for beverages, excluding water.
The portion size of a la carte entrees and side dishes, including potatoes, will
not be greater than the size of comparable portions offered as part of school
meals. (Fruits and non-fried vegetables are exempt from portion-size limits.)
F. Fundraising Activities: To support children's health and school nutrition-education
efforts, school sponsored fundraising activities (direct school affiliation) are discouraged
from involving food or will use only foods that meet the above nutrition and portion size
standards for foods and beverages sold individually. Schools will encourage fundraising
activities that promote physical activity. The school district will make available a list of
ideas for acceptable fundraising activities.
G. Rewards: Schools will limit use of foods or beverages as rewards for academic
performance or good behavior and will not withhold food or beverages (including food
served through school meals) as a punishment.
H. Snacks: Snacks served during the school day will make a positive contribution to
children's diets and health. Schools will assess if and when to offer snacks based on
timing of school meals, children's nutritional needs, children's ages, and other
considerations. The district will disseminate a list of healthful snack items to the public.
I. School Store: Food and beverage items sold in the school store are encouraged to meet
guidelines of this policy. Food items in the school store will not be sold when the school
food servicesprogram is open for sale. (Food items may be available after lunch and
after school.)
J. Celebrations: Schools should limit celebrations that involve food during the school day.
The district will make public a list of healthy party ideas to parents and teachers. School
staff involved in homeroom, field trips and advisory food related events are encouraged
to communicate with school food services managers to assist with cafeteria planning and
reducing food waste. Where possible, staff will order foods through food services
managers.
K. Extra-Curricular Meals: When arrangements can be made through the food service
program, food and beverage items that meet the guidelines of this policy will be made
available to students. Examples of activities include but are not limited to: Athletic teams
and clubs.
L. Classroom Activities: Schools shall discourage the use of food items for instructional
purposes unless is essential to a curriculum area.
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Nutrition Guidelines for Reimbursable School Meals:
In no circumstances will the guidelines for reimbursable school meals be less restrictive than the
regulations and guidance issued by the US Secretary of Agriculture as applicable to schools.
Foods should be served with consideration toward variety, appeal, taste, safety, and packaging to
ensure that students will participate in consuming high quality meals.
Plan for Measuring Implementation:
The School Board instructs the Superintendent to establish procedures for implementation of this
policy that include targets in support of the goals set forth in this Policy. Each Building Principal
is charged with the operational responsibility for ensuring that their school follows the guidelines
set forth in this policy. The Wellness Committee will periodically assess the nutrition and
physical activity environment throughout the District. An annual progress report will be provided
to the School Board.
Community Involvement:
The Board will establish a Wellness Committee that will periodically assess the nutrition and
physical activity environment throughout the District. This group will assess progress on the
current goal targets, recommend any new goal targets, and identify strategies for achieving them.
The Committee will consist of a group representing parents, students, the school's food service
program, the School Board, administrators, faculty and staff as well as members of the public
with wellness related expertise. The purpose of this advisory Committee is to provide content
area expertise and community input.
Legal References:
NH RSA 189:11-a, Food and Nutrition Programs
Section 204 of Public Law 108-265, Child Nutrition and WIC Reauthorization Act of
2004
Ed 306.04(a)(20), Wellness
Ed 306.401, Health and Wellness Education Program

LONDONDERRY SCHOOL BOARD
Adopted:
May 5, 2020
st
1 Reading to Amend: May 24, 2022
2nd Reading to Amend: June 7, 2022
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ACAA
HARASSMENT AND SEXUAL HARASSMENT
OF STUDENTS
Harassment of students because of age, sex, gender identity, sexual orientation, race, creed,
color, ancestry or national origin, marital status, familial status, physical or mental disability,
religion or economic status is prohibited. Such conduct is a violation of Board policy and may
constitute illegal discrimination under state and federal laws.
School employees, fellow students, volunteers, visitors to the schools, and other persons with
whom students may interact in order to pursue or engage in education programs and activities,
are required to refrain from such conduct.
Harassment and sexual harassment of students by school employees is considered grounds for
disciplinary action, up to and including discharge. Harassment and sexual harassment of
students by other students is considered grounds for disciplinary action, up to and including
expulsion. The Superintendent will determine appropriate sanctions for harassment of students
by persons other than school employees and students.
A. Harassment
Harassment includes, but is not limited to, verbal abuse and other offensive conduct based on of
age, sex, gender identity, sexual orientation, race, creed, color, ancestry or national origin,
marital status, familial status, physical or mental disability, religion or economic status.
Harassment that rises to the level of physical assault, battery and/or abuse and bullying behavior
are also addressed in Board Policy JICK – Bullying and/or other applicable policies.
B. Sexual Harassment
Sexual harassment is addressed under federal and state laws/regulations. The scope and
definitions of sexual harassment under these laws differ, as described below.
1. Title IX Sexual Harassment
Under the federal Title IX regulations, sexual harassment includes the following conduct on the
basis of sex which takes place within the context of the school district’s education programs and
activities:
a. “Quid pro quo” sexual harassment by a school employee: Conditioning a school aid,
benefit or service (such as a better grade or a college recommendation) on an
individual’s participation in unwelcome sexual conduct;
b. “Hostile environment” sexual harassment: Unwelcome conduct based on sex that a
reasonable person would determine is so severe, pervasive and objectively offensive
that it effectively denies an individual’s equal access to the school unit’s education
programs and activities; or

1

c. Sexual assault, dating violence, domestic violence and stalking as these terms are
defined in federal laws.
2. Other Forms of Sexual Harassment
Some forms of sexual harassment may not meet the definition under Title IX (see paragraph 1,
above) but is still prohibited under New Hampshire law.
The District defines other forms of “sexual harassment” as unwelcome sexual advances, requests
for sexual favors, and other verbal, non-verbal or physical conduct of a sexual nature in the
following situations:
a. Submission to such conduct is made either explicitly or implicitly a term or condition
of a student’s educational benefits;
b. Submission to or rejection of such conduct by a student is used as the basis for
decisions on educational benefits; or
c. Such conduct has the purpose and effect of substantially interfering with a student’s
academic performance or creates an intimidating, hostile or offensive environment.
C. Reports and Complaints of Harassment or Sexual Harassment
All school employees are required to report possible incidents of harassment or sexual
harassment involving students to the Title IX Coordinator. Failure to report such incidents may
result in disciplinary action.
Students, parents/legal guardians and other individuals are strongly encouraged to report possible
incidents of harassment or sexual harassment involving students to the Title IX Coordinator.
The Title IX Coordinator is also available to answer questions and provide assistance to any
individual who is unsure whether harassment or sexual harassment has occurred.
All reports and complaints of harassment or sexual harassment against students shall be
addressed through the Student Discrimination/Harassment and Title IX Sexual Harassment
Procedures (ACAA-R).
Legal Reference:
Americans with Disabilities Act (42 U.S.C. §12101 et seq., as amended; 28 C.F.R. §
35.107)
Section 504 of the Rehabilitation Act of 1973 (Section 504) (29 U.S.C. § 794 et seq., as
amended; 34 C.F.R. § 104.7)
Title IX of the Education Amendments of 1972 (20 USC § 1681, et seq.); 34 C.F.R. Part
106
Clery Act (20 U.S.C. §1092(f)(6)(A)(v) - definition of sexual assault)
Violence Against Women Act (34 U.S.C. § 1092(f)(6)(A)(v) – definition of sexual assault;
34 U.S.C. § 12291(a)(10) – dating violence; 34 U.S.C. §12291(a)(3) – definition
of stalking; 34 U.S.C. §12291(a)(8) – definition of domestic violence)
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Title VI of the Civil Rights Act of 1964 (42 USC § 2000d)
NH RSA 186:11; 193:38; 193:39; 354-A
NH Code Admin. R. Ed. 303.01(i) and (j)
Cross Reference:
ACAA-R – Student Discrimination/Harassment and Title IX Sexual Harassment
Complaint Procedures
AC – Nondiscrimination/Equal Opportunity
JICFA – Hazing
GBCC – Anti-fraternization Policy
JIC - Bullying

LONDONDERRY SCHOOL BOARD
1st Reading: May 24, 2022
2nd Reading: June 7, 2022
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ACAA-R
STUDENT DISCRIMINATION/HARASSMENT AND TITLE IX SEXUAL
HARASSMENT COMPLAINT PROCEDURES
The Board has adopted these student procedures in order to provide prompt and equitable
resolution of reports and complaints of unlawful discrimination and harassment of students,
including sexual harassment, as described in policies AC – Nondiscrimination/Equal
Opportunity and ACAA – Harassment and Sexual Harassment of Students.
Complaints alleging harassment or discrimination against employees or third parties based on a
protected status should be addressed through the Board’s Employee Discrimination/Harassment
and Title IX Sexual Harassment Complaint Procedures (ACAB-R).
Any individual who is unsure about whether unlawful discrimination or harassment has occurred
and/or or which complaint procedure applies is encouraged to contact the Human Rights Officer
(or HRO)/Title IX Coordinator.
Human Rights/Title IX Coordinator
Student District Title IX Coordinator: Director of Pupil Services
6A Kitty Hawk Landing Londonderry, NH 03053
603-432-6920 ext. 1113
Staff District Title IX Coordinator: Director of Human Resources
6A Kitty Hawk Landing Londonderry, NH 03053
603-432-6920 ext. 1104
Section 1.

Definitions

For purposes of these complaint procedures, the following definitions will be used. The Human
Rights Officer/Title IX Coordinator shall assess all reports and complaints to ensure that they are
addressed under the appropriate policy and complaint procedure.
A. Discrimination/Harassment Complaint Procedure Definitions
1. “Discrimination or harassment”: Discrimination or harassment on the basis of an
individual’s membership in a protected category, which, for students, includes age,
sex, gender identity, sexual orientation, race, creed, color, ancestry or national origin,
marital status, familial status, physical or mental disability, religion or economic
status are prohibited.
2. “Discrimination”: Treating individuals differently or interfering with or preventing
them from enjoying the advantages or privileges afforded to others because of their
membership in a protected category.
3. “Harassment”: Oral, written, graphic, electronic or physical conduct relating to an
individual’s actual or perceived membership in a protected category that is
sufficiently severe, pervasive or persistent so as to interfere with or limit that
1

individual’s ability to participate in the school district’s programs or activities by
creating a hostile, intimidating or offensive environment.
4. Other forms of “sexual harassment”: this means unwelcome sexual advances,
requests for sexual favors, and other verbal, non-verbal or physical conduct of a
sexual nature in the following situations:
a. Submission to such conduct is made either explicitly or implicitly a term or
condition of a student’s educational benefits;
b. Submission to or rejection of such conduct by a student is used as the basis for
decisions on educational benefits; or
c. Such conduct has the purpose and effect of substantially interfering with a
student’s academic performance or creates an intimidating, hostile or offensive
environment.
5. “Sexual orientation”: Under New Hampshire law, this means “having or being
perceived as having an orientation for heterosexuality, bisexuality, or
homosexuality.”
6. “Gender identity”: Under New Hampshire law, this means “a person's gender-related
identity, appearance, or behavior, whether or not that gender-related identity,
appearance, or behavior is different from that traditionally associated with the
person's physiology or assigned sex at birth.”
7. “Complaint” is defined as an allegation that a student has been discriminated against
or harassed on the basis of race, color, sex, sexual orientation, gender identity,
religion, ancestry, national origin or disability (and not otherwise addressed in the
Title IX regulations and Section 3 of ACAA-R).
8. Complaints of bullying not involving the protected categories or definitions described
above may be addressed under Board Policy JICK – Bullying and Cyberbullying of
Students.
B. Title IX Sexual Harassment Complaint Procedure Definitions
1. “Sexual Harassment”: Under the federal Title IX regulations, sexual harassment
includes the following conduct on the basis of sex which takes place within the
context of the school district’s education programs and activities:
a. “Quid pro quo” sexual harassment by a school employee: Conditioning a school
aid, benefit or service (such as a better grade or a college recommendation) on an
individual’s participation in unwelcome sexual conduct;
b. “Hostile environment” sexual harassment: Unwelcome conduct based on sex that
a reasonable person would determine is so severe, pervasive and objectively
offensive that it effectively denies an individual’s equal access to the school
district’s education programs and activities; or
c. Sexual assault, dating violence, domestic violence and stalking as these terms are
defined in federal laws.
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2. “Report”: Under the Title IX regulations, any individual may make a report of sexual
harassment involving a student, whether the individual is the alleged victim or not.
School employees are required to report possible incidents of sexual harassment
involving a student. A report must be made to the Human Rights Officer/Title IX
Coordinator. A report triggers certain actions by the HRO/Title IX Coordinator for
the alleged victim of sexual harassment, but an investigation is not conducted unless a
“Formal Complaint” (as defined below) is filed.
3. “Formal Complaint”: Under the Title IX regulations, the alleged victim of sexual
harassment can file a written complaint that triggers the complaint procedure in
Section 3 of ACAA-R. Only a student and/or their parent/legal guardian (and in
certain circumstances, the HRO/Title IX Coordinator) may file a formal complaint.
4. “Student”: For the purposes of this procedure, a student an individual who is enrolled
or participating in the school district’s education programs and activities or is
attempting to enroll or participate.
Section 2.

Unlawful Discrimination/Harassment Complaint Procedure

This procedure should be used for any complaint of unlawful harassment or discrimination
complaint based on a protected category which does not involve Title IX sexual harassment.
A. How to Make A Complaint
1. School employees are required to promptly make a report to the HRO/Title IX
Coordinator if they have reason to believe that a student has been discriminated
against or harassed.
2. Students (and others) who believe that they, or another student has been harassed or
discriminated against should report their concern promptly to the HRO/Title IX
Coordinator, or to the building principal/designee (who will report the matter to the
HRO/Title IX Coordinator).
3. The individual making the report must provide basic information in writing
concerning the allegation of harassment or discrimination (i.e., date, time, location,
individual(s) who alleged engaged in harassment or discrimination, description of
allegation) to the HRO/Title IX Coordinator.
4. If an individual is unsure as to whether unlawful discrimination or harassment has
occurred, or who need assistance in preparing a written complaint, they are
encouraged to discuss the matter with the HRO/Title IX Coordinator.
5. Individuals will not be retaliated against for reporting suspected discrimination or
harassment, or for participating in an investigation. Retaliation is illegal under
federal and state nondiscrimination laws, and any retaliation will result in disciplinary
action, up to and including discharge for employees, and expulsion for students.
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6. Individuals are encouraged to utilize the school district’s complaint procedure.
However, individuals are hereby notified that they also have the right to report
incidents of discrimination or harassment to the New Hampshire Commission for
Human Rights, 2 Industrial Park Drive, Concord, NH 03301, and/or to the federal
Office for Civil Rights, U.S. Department of Education, 5 Post Office Square, 8th
Floor, Boston, MA 02109-3921 (telephone: 617-289-0111).
B. Complaint Handling and Investigation
1. The HRO/Title IX Coordinator will promptly inform the Superintendent and the
person who is the subject of the complaint (respondent) that a complaint has been
received.
2. The HRO/Title IX Coordinator may pursue an informal resolution of the complaint
with the agreement of the parties involved. Any party to the complaint may decide to
end the informal resolution process and pursue the formal process at any point. Any
informal resolution is subject to the approval of the parties and the Superintendent,
who shall consider whether the resolution is in the best interest of the school district
and the parties in light of the particular circumstances and applicable policies and
laws.
3. The HRO/Title IX Coordinator may implement supportive measures to a student to
reduce the risk of further discrimination or harassment to a student while an
investigation is pending. Examples of supportive measures include but are not limited
to ordering no contact between the individuals involved or changing classes.
4. The complaint will be investigated by a trained internal or external individual
designated by the Superintendent and the HRO/Title IX Coordinator. Any complaint
about an employee who holds a supervisory position shall be investigated by a person
who is not subject to that supervisor’s authority. Any complaint about the
Superintendent should be submitted to the Chair of the Board, who should consult
with legal counsel concerning the handling and investigation of the complaint.
5. The investigator shall consult with the HRO/Title IX Coordinator as agreed during the
investigation process.
6. The respondent will be provided with an opportunity to be heard as part of the
investigation. The complainant shall not be required to attend meetings with the
respondent but may choose to do so as part of an informal resolution process.
7. The complainant and the respondent may suggest witnesses to be interviewed and/or
submit materials they believe are relevant to the complaint.
8. If the complaint is against an employee of the school district, any rights conferred
under an applicable collective bargaining agreement shall be applied.
9. Privacy rights of all parties to the complaint shall be maintained in accordance with
applicable state and federal laws.
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10. The investigation shall be completed within 40 business days of receiving the
complaint, if practicable. Reasonable extensions of time for good reason shall be
allowed.
11. The investigator shall provide a written report and findings to the HRO/Title IX
Coordinator.
C. Findings and Subsequent Actions
1. The HRO/Title IX Coordinator shall consult with the Superintendent concerning the
investigation and findings.
2. If there is a finding that discrimination or harassment occurred, the HRO/Title IX
Coordinator, in consultation with the Superintendent shall:
i. Determine what remedial action, if any, is required to end the discrimination
or harassment, remedy its effect and prevent recurrence; and
ii. Determine what disciplinary action should be taken against the individual(s)
who engaged in discrimination or harassment, if any.
3. Inform the complainant and the respondent in writing of the results of the
investigation and its resolution (in accordance with applicable state and federal
privacy laws).
D. Appeals
1. After the conclusion of the investigation, the complainant or respondent may seek an
appeal of the findings solely on the basis of either: (a) prejudicial procedural error or
(b) the discovery of previously unavailable relevant evidence that could significantly
impact the outcome.
2. Appeals must be submitted in writing to the Superintendent within five business days
after receiving notice of the resolution.
3. Upon receipt of a valid appeal, the Superintendent shall provide notice to the other
party, along with an opportunity to provide a written statement within five business
days.
4. The Superintendent shall review the available documentation and may conduct
further investigation if deemed appropriate.
5. The Superintendent’s decision on the appeal shall be provided to the parties within 10
business days, if practicable. The Superintendent’s decision shall be final.
E. Records
The HRO/Title IX Coordinator shall keep a written record of the complaint process.
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Section 3.

Title IX Sexual Harassment Complaint Procedure

This section should be used for complaints of as defined in Section 1.B.1.
A. How to Make A Report
1. School employees who have reason to believe that a student has been subjected to
sexual harassment is required to promptly make a report to the HRO/Title IX
Coordinator.
2. Students, parents/legal guardians or other individuals who believe a student has been
sexually harassed are encouraged to make a report to the HRO/Title IX Coordinator.
3. If the individual making the report is the alleged victim, or if the alleged victim is
identified by the individual making the report, the HRO/Title IX Coordinator will
meet with the alleged victim to discuss supportive measures that may be appropriate
in the particular circumstances and explain the process for filing a formal complaint.
a. Supportive measures are individualized measures designed to ensure the
student can continue to access educational programs and activities (such as
requiring no contact between individuals or changing classes).
b. Supportive measures may be continued even if the alleged victim chooses not
to file a formal complaint, if appropriate under the particular circumstances.
4. The school district cannot provide an informal resolution process for resolving a
report unless a formal complaint is filed.
5. Individuals will not be retaliated against for reporting sexual harassment, or for
participating in an investigation. Retaliation is illegal under federal and state
nondiscrimination laws, and any retaliation will result in disciplinary actions, up to
and including discharge for employees, or expulsion for students.
6. Any student (or their parent/legal guardian) who believes they have been the victim
of sexual harassment is encouraged to utilize the school district’s complaint
procedure. However, students (and their parents/legal guardians) are hereby notified
that they also have the right to report sexual harassment to the New Hampshire
Commission for Human Rights, 2 Industrial Park Drive, Concord, NH 03301 and/or
to the federal Office for Civil Rights, U.S. Department of Education, 5 Post Office
Square, 8th Floor, Boston, MA 02109-3921 (telephone: 617-289-0111).
7. The Superintendent shall be informed of all reports and formal complaints of sexual
harassment.
B. How to Make A Formal Complaint
1. An alleged student victim and/or their parent/legal guardian may file a formal written
complaint requesting investigation of alleged Title IX sexual harassment. The written
complaint must include basic information concerning the allegation of sexual
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harassment (i.e., date, time, location, individual(s) who allegedly engaged in sexual
harassment, description of allegation, etc.).
Students who need assistance in preparing a formal written complaint are encouraged
to consult with the HRO/Title IX Coordinator.
2. In certain circumstances, the HRO/Title IX Coordinator may file a formal complaint
even when the alleged victim chooses not to. Examples include if the respondent
(person alleged to have engaged in sexual harassment) has been found responsible for
previous sexual harassment or there is a safety threat within the school district. In
such cases, the alleged victim is not a party to the case but will receive notices as
required by the Title IX regulations at specific points in the complaint process.
3. In accordance with the Title IX regulations, the HRO/Title IX Coordinator must
dismiss a formal complaint if: a) the conduct alleged in the formal complaint does not
constitute sexual harassment under the Title IX regulations and this policy; or b) if the
conduct alleged did not occur within the scope of the school district’s education
programs and activities, or c) did not occur in the United States.
4. In accordance with the Title IX regulations, the HRO/Title IX Coordinator may
dismiss a formal complaint if: a) a complainant withdraws the formal complaint or
withdraws particular allegations within the complaint; b) the respondent is no longer
employed by or enrolled in the school district; or c) there are specific circumstances
that prevent the school district from gathering evidence sufficient to reach a
determination regarding the formal complaint.
5. If a formal complaint is dismissed under this procedure, the HRO/Title IX
Coordinator will promptly and simultaneously send written notices to the parties
explaining the reasons. Parties have the opportunity to appeal dismissals in
accordance with subsection I below.
6. If the conduct alleged in a formal complaint potentially violates other laws, Board
policies and/or professional expectations, the school district may address the conduct
under the applicable policy/procedure.
C. Emergency Removal or Administrative Leave
1. The Superintendent may remove a student respondent from education programs and
activities on an emergency basis during the complaint procedure:
a. If there is a determination (following an individualized safety and risk analysis)
that there is an immediate threat to the physical health or safety of an individual
arising from the allegations of sexual harassment. Examples of such
circumstances might include, but are not limited to, a continued threat of violence
against a complainant by a respondent, or a respondent’s threat of self-harm due
to the allegations.
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b. The respondent (and their parent/legal guardian) will be provided notice of the
emergency removal and will be provided an opportunity to challenge the decision
following the removal (this is an opportunity to be heard, not a hearing). The
respondent has the burden to demonstrate why the emergency removal was
unreasonable.
2. The Superintendent may place an employee respondent on administrative leave
during the complaint procedure in accordance with any applicable State laws, school
policies and collective bargaining agreement provisions.
3. Any decision to remove a respondent from education programs and activities on an
emergency basis or place an employee on administrative leave shall be made in
compliance with any applicable disability laws, including the Individuals with
Disabilities Education Act, Section 504 of the Rehabilitation Act and the Americans
with Disabilities Act.
D. Notice to Parties of Formal Complaint
1. The Title IX Coordinator will provide to the parties written notice of the formal
complaint and allegations of sexual harassment potentially constituting prohibited
conduct under the Title IX regulations and this procedure. The notice shall include:
•
•

•

•
•
•

Notice regarding the complaint procedure and the availability of an informal
resolution process;
Sufficient details known at the time (including identities of parties, if known;
the conduct alleged; and the date and location of the alleged incident, if
known), with sufficient time to prepare before any initial interview (not less
than five business days.)
As required by the Title IX regulations, a statement that the respondent is
presumed not responsible for the alleged conduct and that a determination of
responsibility will be made at the conclusion of the complaint); and that the
parties may inspect and review evidence;
Notice that the parties may each have an advisor of their choice (who may be
an attorney), and that the parties may inspect and review evidence;
Notice that knowingly making false statements or submitting false information
during the complaint process is prohibited and may result in disciplinary
action;
Notice of the name of the investigator, with sufficient time (no less than three
business days) to raise concerns of conflict of interest or bias.

2. If additional allegations become known at a later time, notice of the additional
allegations will be provided to the parties.
3. The HRO/Title IX Coordinator will discuss supportive measures with each party and
implement such measures as appropriate.
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E. Informal Resolution Process
After a formal complaint has been filed, and if the HRO/Title IX Coordinator believes the
circumstances are appropriate, the HRO/Title IX Coordinator may offer the parties the
opportunity to participate in an informal resolution process to resolve the complaint without
completing the investigation and determination process. Informal resolutions cannot be used to
resolve a formal complaint where a student is the complainant, and the respondent is an
employee.
Informal resolutions can take many forms, depending on the particular case. Examples include,
but are not limited to, facilitated discussions between the parties; restorative justice;
acknowledgment of responsibility by a respondent; apologies; disciplinary actions against a
respondent or a requirement to engage in specific services; or supportive measures. Both parties
must voluntarily agree in writing to participate in an informal resolution process, and either party
can withdraw from the process at any time. The Superintendent must agree to the terms of any
informal resolution reached between the parties. If an informal resolution agreement is reached,
it must be signed by both parties and the school district. Any such signed agreement is final and
binding according to its terms.
If an informal resolution process does not resolve the formal complaint, nothing from the
informal resolution process may be considered as evidence in the subsequent investigation or
determination.
F. Investigation
1. The complaint will be investigated by a trained internal or external individual
designated by the Superintendent and HRO/Title IX Coordinator. Any complaint
about an employee who holds a supervisory position shall be investigated by a person
who is not subject to that supervisor’s authority. Any complaint about the
Superintendent should be submitted to the Chair of the Board, who should consult
with legal counsel concerning the handling and investigation of the complaint.
2. The investigator shall consult with the HRO/Title IX Coordinator as agreed during
the investigation process.
3. If the complaint is against an employee of the school district, rights conferred under
an applicable collective bargaining agreement shall be applied, to the extent they do
not conflict with the Title IX regulatory requirements.
4. Privacy rights of all parties to the complaint shall be maintained in accordance with
applicable state and federal laws.
5. The investigator will:
a. Meet with each party after they have received appropriate notice of any meeting
and its purpose, with sufficient time to prepare.
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b. Allow parties to have their advisor at all meetings related to the complaint,
although advisors may not speak on behalf of a party or interfere with the process.
c. Allow parties a reasonable opportunity to identify witnesses and submit favorable
and unfavorable evidence.
d. Interview witnesses and conduct such other activities that will assist in
ascertaining facts (site visits, review of documents, etc.).
e. Consider evidence that is relevant and directly related to the allegations in the
formal complaint.
f. During the course of the investigation, provide both parties with an equal
opportunity to inspect and review any evidence that is obtained in the
investigation that is directly related to the allegations in the formal complaint
(including evidence which the school district does not intend to rely upon in
reaching a determination of responsibility), and favorable and unfavorable
evidence.
g. Prior to completion of the investigation report, provide each party and advisor (if
any) the evidence subject to inspection and review, and provide the parties with
ten calendar [or business] days to submit a written response.
h. Consider the parties’ written responses to the evidence prior to completing the
investigation report.
i. Create an investigative report that fairly summarizes relevant evidence and send
the report to the parties and advisors (if any), for their review. The Parties may
submit written responses to the report within ten calendar [or business] days of
receipt.
j. After receipt of the parties’ written responses (if any), forward the investigation
report and party responses to the assigned decision maker.
6. The investigation shall be concluded within 40 calendar [or business] days if
practicable. Reasonable extension of time for good reason shall be allowed.
G. Determination of Responsibility
[Note to Local Boards: The decision maker cannot be the investigator or Title IX
Coordinator and must receive specific training. If appeals are to be heard by the
Superintendent, the Board should determine if they wish to use particular upper-level
administrators as decision makers.]
1. The decision maker shall provide the parties with the opportunity to submit written,
relevant questions that the party wants asked of another party or witness within five
calendar [or business] days of when the decision maker received the investigation
report and party responses.
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a. The decision maker shall explain to a party proposing questions if the decision
maker excludes a question as not relevant.
2. Each party shall be provided the opportunity to review the responses of another party
and/or witness, and to ask limited written follow-up questions within five calendar
[or business] days of receiving the answers.
3. Each party will receive a copy of the responses to any follow-up questions.
4. The decision maker shall review the investigation report, the parties’ responses and
other relevant materials, applying the preponderance of the evidence standard (“more
likely than not”). [Note to Local Boards: School districts can use the clear and
convincing standard, but we recommend retaining the preponderance standard
that school districts use in most other cases.]
5. The decision maker shall issue a written determination, which shall include the
following:
a. Identification of all the allegations potentially constituting sexual harassment as
defined in the Title IX regulations and this policy;
b. A description of the procedural steps taken from receipt of the formal complaint
through the determination, including notifications to the parties, interviews with
parties and witnesses, site visits, methods used to gather other evidence, and
meetings held;
c. A determination regarding responsibility as to each allegation and findings of fact
supporting the determinations;
d. A statement of, and rationale for, the result as to each allegation, including a
determination regarding responsibility, any disciplinary sanctions the school
district imposes on the respondent, and whether remedies designed to restore or
preserve equal access to the school district’s programs and activities will be
provided to the complainant;
e. The school district’s appeal procedure and permissible bases for the parties to
appeal the determination.
6. The written determination shall be provided to the parties simultaneously. The
determination concerning responsibility becomes final either on the date that the
school district provides the parties with the written determination of the results of the
appeal, if an appeal is filed, or if an appeal is not filed, the date on which the appeal
would no longer be considered timely.
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H. Remedies, Discipline and Other Actions
[Note to Local School Boards: The Title IX regulations require school districts to provide a
“range,” not an exhaustive list, of measures that would be used to ensure the complainant’s
equal access to the school district’s programs and activities. Likewise, local Boards must
include a “range” of disciplinary sanctions that may be imposed. The examples below can
be revised to meet local needs.]
1. Remedies
Remedies are measures used to ensure that the complainant has equal access to the school
district’s education programs and activities following the decision maker’s determination. Such
remedies may include supportive measures, and may include other appropriate measures,
depending upon the determination and the needs of the complainant. The Title IX Coordinator is
responsible for implementing remedies and providing any needed assistance to the Complainant.
2. Discipline and Other Actions - Students
The following are of the types of discipline and other actions that may be imposed on a student
when there is a determination that they are responsible for one or more violations involving
sexual harassment:
•
•
•
•

In or out of school suspension.
Expulsion.
Restorative justice.
Requirement to engage in education or counseling program.

3. Discipline and Other Actions – Employees
The following are examples of the types of disciplinary actions that may be imposed on an
employee when there is a determination that they are responsible for one or more violations
involving sexual harassment:
•
•
•
•
•

Written warning.
Probation.
Demotion.
Suspension without pay.
Discharge.

The following are examples of other types of actions that may be imposed on an employee when
there is a determination of responsibility:
•
•
•
•

Performance improvement plan.
Counseling.
Training.
Loss of leadership/stipend position.
12

I. Appeals
[Note to Local Boards: The person hearing an appeal cannot be the decision maker,
investigator or HRO/Title IX Coordinator. Generally, we recommend that the
Superintendent be the one to consider appeals, so another individual will need to be the
decision maker in that case.]
The parties have the opportunity to appeal a determination regarding responsibility, and from
dismissals of formal complaints. Under the Title IX regulations, appeals are allowed on the
following grounds:
1. A procedural irregularity that affected the outcome of the matter;
2. New evidence that was not reasonably available at the time the determination
regarding responsibility or dismissal of the formal complaint was made, that could
affect the outcome of the matter; or
3. The Title IX Coordinator, investigator, or decision maker had a conflict of interest or
bias for or against complainants or respondents generally, or the individual
complainant or respondent that affected the outcome of the matter.
An appeal must be filed in writing within five calendar [or business] days of receiving the
determination, stating the grounds for the appeal and including any relevant documentation in
support of the appeal. Appeals submitted after this deadline are not timely and shall not be
considered.
1. Appeals must be filed with the Superintendent, who will consider the appeal.
2. The Superintendent shall notify the other party in writing of the appeal and will allow
both parties to submit a written statement in support of, or challenging, the
determination of the decision maker.
3. The Superintendent shall conduct an impartial review of the appeal, including
consideration of the written record of the matter, and may consult with legal counsel
or other school district officials in making their decision.
4. The Superintendent shall issue a written decision describing the result of the appeal
and rationale for the result, and provide the written decision simultaneously to the
parties. The decision will either deny the appeal; grant the appeal and remand to the
decision maker for further consideration; or grant the appeal by revising the
disciplinary or other action(s).
J. Records
Records in connection with sexual harassment reports and the complaint process shall be
maintained for a minimum of seven years.
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Legal Reference:
Americans with Disabilities Act (42 U.S.C. §12101 et seq., as amended; 28 C.F.R. §
35.107)
Section 504 of the Rehabilitation Act of 1973 (Section 504) (29 U.S.C. § 794 et seq., as
amended; 34 C.F.R. § 104.7)
Title IX of the Education Amendments of 1972 (20 USC § 1681, et seq.); 34 C.F.R. Part
106
Clery Act (20 U.S.C. §1092(f)(6)(A)(v) - definition of sexual assault)
Violence Against Women Act (34 U.S.C. § 1092(f)(6)(A)(v) – definition of sexual assault;
34 U.S.C. § 12291(a)(10) – dating violence; 34 U.S.C. §12291(a)(3) – definition
of stalking; 34 U.S.C. §12291(a)(8) – definition of domestic violence)
Title VI of the Civil Rights Act of 1964 (42 USC § 2000d)
NH RSA 186:11; 193:38-39; and 354-A
NH Code Admin. R. Ed. 303.01(i) and (j)
Cross Reference:
ACAA-R – Student Discrimination/Harassment and Title IX Sexual Harassment
Complaint Procedures
AC – Nondiscrimination/Equal Opportunity
GBEB – Staff Conduct with Students
JICFA – Hazing
JICI – Weapons on School Property
JICK – Bullying

LONDONDERRY SCHOOL BOARD
1st Reading: May 24, 2022
2nd Reading: June 7, 2022
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DFAA
FUND BALANCE POLICY
I.

PREFACE

The fund balance policy establishes a framework for the management of all excess funds managed
by the Londonderry School District. The policy is in accordance with GASB statement 54,
management of fund balance. It also provides guidance and direction for elected and appointed
officials as well as staff in the use of excess funds at year-end.
II.
SCOPE
This fund balance policy applies to all funds in the custody of the School District Treasurer of the
Londonderry School District, Londonderry, New Hampshire. These funds are accounted for in the
School District's annual audited financial reports and include, but are not limited to, the following:
•
•
•
•
•

General Fund
Special Revenue Funds
Capital Project Funds
Enterprise Funds
Any new funds created by the School District, unless specifically exempted by the
governing body; in accordance with state law or GASB pronouncements.

III. OBJECTIVE
General fund: The General Fund is the largest of any fund managed by the School District.
Its purpose is to defray the cost of general operations of running the School District. It has been
determined by the State of New Hampshire and the rating agencies, that retention of funds on
annual basis is sound financial management principles.
The Londonderry School District, in accordance with current state law RSA 198:4-b, the
school district may retain any unused portion of the year-end unassigned general funds, from the
preceding fiscal year in subsequent fiscal years, provided that the total amount of year-end
unassigned general funds does not exceed, in any fiscal year, 5 percent of the current fiscal year's
net assessment under RSA 198:5, allows the expenditure of any amount retained after the School
Board first holds a public hearing on the proposed action of such funds, and further requires an
annual accounting and report of the activities of the retained general funds shall be presented to
the school board of the district and published in the annual report. The minimum amount the
unreserved / unassigned portion of the general fund fund balance account shall be no less than
2% of the most recent School District net assessment.
Capital Reserve Funds: The School District has established several Capital Reserve Funds
that provide funds for a designated purpose. These funds must also maintain a small year-end
balance in each account to cover unplanned costs that could be a safety issue or play a major
impact in the delivery of educational or administrative services. The Chief Financial Officer or
Director of Accounting is responsible for ensuring each separate fund has adequate reserve funds.
1

Special Revenue Funds: Currently the School District has two special revenue funds: Food
Service and Fed Funds/Grants. It is recommended that the Food Service fund maintain a fund
balance of at least 3.00% of gross revenues of the last audited fiscal year.

Legal Reference:
NH RSA 32:7
NH RSA 198:4-b
GASB statement 54

LONDONDERRY SCHOOL BOARD
1st Reading:
2nd Reading:

May 24, 2022
June 7, 2022
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POLICY ACA-S

LONDONDERRY SCHOOL DISTRICT
STUDENT
SEXUAL HARASSMENT PREVENTION POLICY

District Title IX Coordinator:
Director of Pupil Services
6A Kitty Hawk Landing
Londonderry, NH 03053
603-432-6920 ext. 1104

High School Title IX Coordinator:
Middle School Title IX Coordinator:
Matthew Thornton Title IX Coordinator:
Moose Hill Title IX Coordinator:
South School Title IX Coordinator:
North School Title IX Coordinator:

LONDONDERRY SCHOOL BOARD
Adopted: January 24, 1995
Amended: October 20, 1998
Amended: October 26, 2014
Amended: October 26, 2018
Amended: March 19, 2019
1st Reading to Rescind: May 24, 2022
2nd Reading to Rescind: June 7, 2022
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Principal or designee
Principal or designee
Principal or designee
Principal or designee
Principal or designee
Principal or designee

ACA-S
STUDENT DISCRIMINATION, HARASSMENT AND SEXUAL HARASSMENT
POLICY AND COMPLAINT PROCEDURE
This policy and accompanying procedures have been adopted by the Londonderry School Board
in order to provide a method of prompt and equitable resolution of student complaints of
discrimination or discriminatory harassment. Complaints alleging discrimination or harassment
of employees or other third parties (such as parents, volunteers, vendors, etc.) should be
addressed through the Board’s Harassment and Sexual Harassment of School Employees Policy
& Complaint Procedures for Employees and Third Parties (ACA-E).
Harassment
Harassment of students because of race, religion, color, age, marital status, familial status,
physical or mental disability, national origin, ancestry, economic status or sexual orientation is
prohibited. Such conduct is a violation of Board policy and may constitute illegal discrimination
under state and federal laws.
Harassment includes but is not limited to verbal abuse based on race, religion, color, age, marital
status, familial status, physical or mental disability, national origin, ancestry, economic status or
sexual orientation is prohibited. Complaints of bullying and cyberbullying not based on the
characteristics described above may also be pursued under Board Policy JIC – Pupil Safety &
Violence Prevention Policy.
Sexual Harassment
Sexual harassment includes but is not limited to unwelcome sexual advances, requests for sexual
favors or pressure to engage in sexual activity, physical contact of a sexual nature, gestures,
comments, or other physical, written or verbal conduct that is gender-based that interferes with a
student’s education. School employees, fellow students, volunteers and visitors to the school,
and other persons with whom students may interact in order to pursue school activities are
required to refrain from such conduct.
Harassment/sexual harassment of students by school employees is considered grounds for
disciplinary action, up to and including discharge. Harassment/sexual harassment of students by
other students is considered grounds for disciplinary action, up to and including expulsion. The
Superintendent will determine appropriate sanctions for harassment of students by persons other
than school employees and students.
The Superintendent or the employee designated as the Title IX Coordinator will investigate
complaints of harassment in accordance with the Student Discrimination and Harassment
Complaint Procedure listed below. School employees, students, and parents shall be informed of
this policy/procedure through handbooks and/or other means selected by the school
administration.
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Student Discrimination and Harassment Complaint Procedure
Definitions
For purposes of this procedure:
A.

A “Complaint” is defined as an allegation that a student has been discriminated against or
harassed on the basis of race, religion, color, age, marital status, familial status, physical
or mental disability, national origin, ancestry, economic status or sexual orientation.

B.

“Discrimination or harassment” means discrimination or harassment on the basis of race,
religion, color, age, marital status, familial status, physical or mental disability, national
origin, ancestry, economic status or sexual orientation. “Discrimination” may include
treating individuals differently, or interfering with or preventing them from enjoying the
advantages or privileges afforded to others because of their membership in a protected
class. “Harassment” may include oral, written, graphic, electronic or physical conduct
relating to an individual’s actual or perceived membership in a protected class that is
sufficiently severe, pervasive or persistent so as to interfere with or limit that individual’s
ability to participate in the District’s programs or activities by creating a hostile,
intimidating or offensive educational environment.

C.

Complaints of bullying and cyberbullying not involving the protected classes described
above may also be pursued under Board Policy JIC – Pupil Safety and Violence
Prevention Policy.

How to Make a Complaint
A.

Any individual who believes a student has been discriminated against or harassed should
report his/her concern in writing promptly to the Building Administrator or the
Superintendent/designee and utilize this complaint procedure. Individuals who are
unsure whether discrimination or harassment has occurred or who need assistance in
preparing a written complaint, are encouraged to discuss the situation with the Building
Administrator or the Superintendent/designee.

B.

School employees are expected to report possible incidents of discrimination or
harassment of students to the Building Administrator or the Superintendent/designee.

C.

Students and others will not be retaliated against for making a Complaint or participating
in an investigation. Retaliation is illegal under state and federal nondiscrimination laws
and any retaliation by students or school staff will result in disciplinary measures, up to
and including expulsion or dismissal.

D.

Students are encouraged to utilize this Complaint Procedure. However, students are
hereby notified that they also have the right to report complaints to the New Hampshire
Commission for Human Rights, 2 Chenell Drive, Unit 2, Concord, NH 03301-8501
(telephone: 603-271-2767) and/or to the federal Office for Civil Rights, Regional
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Director, U.S. Department of Education, 5 Post Office Square, 8th Floor, Boston, MA
02110-1491 (telephone: 617-289-0111).
Complaint Handling and Investigation
A.

The Building Administrator or Superintendent/designee shall promptly inform the
Superintendent and the person(s) who is the subject of the Complaint that a Complaint
has been received.

B.

The Building Administrator or the Superintendent/designee may pursue a prompt and
equitable informal resolution of the Complaint with the agreement of the parties
involved. Any party to the Complaint may decide to end an informal resolution process
and pursue the formal process at any point. The informal resolution is subject to the
approval of the Superintendent, who shall consider whether the informal resolution is in
the best interest of the parties in light of the particular circumstances and applicable
policies and laws.

C.

The Complaint will be investigated by the Building Administrator or the Superintendent/
designee. Any Complaint about an employee who holds a supervisory position shall be
investigated by a person who is not subject to that supervisor’s authority. Any Complaint
about the Superintendent should be submitted to the Chair of the School Board, who
should consult with legal counsel concerning the handling and investigation of the
Complaint.
1. The person who is the subject of the Complaint will be provided with an opportunity to
be heard as part of the investigation. The Complainant shall not be required to attend
meetings with the subject of the complaint, but may choose to do so as part of the
resolution process.
2. The Complainant and the subject of the Complaint may suggest witnesses and/or submit
materials they believe are relevant to the Complaint.
3. If the Complaint is against an employee of the District, any applicable individual or
collective bargaining contract provisions shall be followed.
4. Privacy rights of all parties to the Complaint shall be maintained in accordance with
applicable state and federal laws.
5. The Building Administrator or the Superintendent/designee shall keep a written record of
the investigation process.
6. The Building Administrator or the Superintendent/designee may take interim remedial
measures to reduce the risk of further discrimination or harassment while the
investigation is pending. Examples of interim measures include, but are not limited to,
ordering no contact between individuals, changing schedules or classes, etc.
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7. The Building Administrator or Superintendent’s designee shall consult with the
Superintendent concerning the investigation, conclusions, and any remedial and/or
disciplinary actions.
8. The investigation shall be completed within 21 business days of receiving the Complaint,
if practicable.
D.

If the Building Administrator or Superintendent’s designee determines that
discrimination or harassment occurred, he/she shall, in consultation with the
Superintendent:
1. Determine what remedial action, if any is needed to end the discrimination or
harassment, remedy its effects, and prevent recurrence
2. Determine what disciplinary action should be taken against the person(s) who
engaged in discrimination or harassment, if any; and
3. Inform the complainant in writing of the results of the investigation and its
resolution (in accordance with applicable state and federal privacy laws).

E.

If the complainant is dissatisfied with the resolution, an appeal may be made in writing to
the Superintendent within 14 business days after receiving notice of the resolution. The
Superintendent shall review the investigation report and may conduct further
investigation if deemed appropriate. The Superintendent’s decision shall be provided in
writing to the complainant within 21 business days, if practicable. The Superintendent’s
decision shall be final.

Legal References:

Americans with Disabilities Act (28 CFR § 35.07), as amended
Section 504 of the Vocational Rehabilitation Act (29 USC § 794), as
amended; 34 CFR § 104.7
Title IX of the Education Amendments of 1972 (20 USC § 1681 et seq.)
Title VI of the Civil Rights Act of 1964 (P.L. 88-352)
NH RSA 186:11
NH Code Admin. R. Ed. 303.01(i) and (j)

Cross Reference:

AC – Nondiscrimination/Equal Opportunity
ACA-E – Harassment and Sexual Harassment of School Employees
Policy & Complaint Procedures for Employees and Third Parties
JIC – Pupil Safety & Violence Prevention Policy

LONDONDERRY SCHOOL BOARD
Adopted:
August 26, 2014
Amended:
March 19, 2019
1st Reading to Rescind: May 24, 2022
2nd Reading to Rescind: June 7, 2022
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