AGENDA
SCHOOL ADMINISTRATIVE UNIT NO. 12
Office of the Superintendent of Schools
Londonderry, New Hampshire 03053
The meeting of the Londonderry School Board will be held on Tuesday, May 18, 2021 at 7:00PM at the
Londonderry High School, 295 Mammoth Road, Londonderry, NH in the LHS Cafeteria. In light of the current
health crisis, we will be observing social distancing guidelines in this evening’s meeting. The meeting will also
be broadcast on local Cable Access Ch. 21 as well as the District’s YouTube Channel.
7:00 PM

7:05 PM

7:30 PM

1.

Call To Order

2.

Pledge of Allegiance

3.

Questions, Announcements and Presentations

4.

3.1

School Update: Londonderry Middle School

3.2

Introduction of New School Board Student Rep

3.3

Greg Stinson of Student Transportation of America

Consent Agenda
4.1

Resignation(s):
Laura Castellano
Alex Cummings
Jennifer Gilman
William McCarthy

4.2

Minutes:

4.3

Meetings:
June 2, 2021
June 8, 2021
June 11, 2021
June 22, 2021

7:35 PM

5.

Dining Services
SPED Assistant
SPED Assistant
Assistant Principal

Middle School
High School
Moose Hill
Matthew Thornton

May 4, 2021

Adult Ed Graduation
Regular Meeting
Baccalaureate and
High School Graduation
Regular Meeting

Committee Reports
5.1

Student Council – Allison Iaconis

5.2

Teacher Liaison – Caitlin Bennett

5.3

School Board Liaison Reports

5:30pm
7:00pm

LHS Gym
LHS Cafe

7:00pm
7:00pm

LHS Campus
LHS Cafe

May 18, 2021

7:45 PM

8:00 PM

6.

7.

Deliberations
6.1

To see what action(s) the Board will take regarding the approval of the LHS
Paving Project Bid Recommendation

6.2

To see what action(s) the Board will take regarding the approval of the Adult Ed
Grant Proposal

Old Business
7.1

8:15 PM

8.

Superintendent’s Report
8.1

8:30 PM

9.

Sub Pay for Support Staff, Custodians and Dining Services

COVID Update - Scott Laliberte

Non-Public Session
Non-Public Session requested under RSA 91-A:3, Section II (b) and (c).

10.

9.1

Personnel Nomination(s)

9.2

Leave of Absence Request(s)

Adjournment

(Please note: In addition to the items listed on the agenda the Board may consider other matters not on the posted agenda and they may
enter a non-public session or convene in a non-meeting session in accordance with RSA 91-A if the need arises.)
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The meeting of the Londonderry School Board was held on Tuesday, May 4, 2021 at 7:00PM at the
Londonderry High School, 295 Mammoth Road, Londonderry, NH in the LHS Cafeteria. In light of the
current health crisis, we will be observing social distancing guidelines in this evening’s meeting. The
meeting will also be broadcast on local Cable Access Ch. 21 as well as the District’s YouTube Channel.
In attendance were School Board members Amy Finamore, Ms. Ganem, Mrs. Loughlin, Mr. Saucier,
and Mr. Slater. Also in attendance were Superintendent, Mr. Laliberte, Business Administrator, Mr.
Curro and School Board Secretary, Lisa Muse.
1.
Call To Order: The meeting was called to order at 7:00PM by Mr. Saucier.
2.
Pledge of Allegiance: The Pledge of Allegiance was led by the Matthew Thornton Student
Council. Mrs. Small thanked the student council and all the students who provided an update on
activities taking place at Matthew Thornton.
3.
Questions, Announcements and Presentations
3.1
School Update: Matthew Thornton School: Mrs. Small thanked the student council
and all the students who provided an update on activities taking place at Matthew Thornton
3.2
Proposed TIF District - Kevin Smith, Town Manager: Mr. Smith explained that TIF
stands for Tax Increment Financing. He is required by law to notify the School District and the county
when proposing a TIF District. The Town has had two previous TIF Districts. It’s an economic tool
which they used to get Pettengill Road. When they do that a developer can enter into a partnership with
them that they can put in public infrastructure and they would pay for it up front and then have aa
development agreement with them that the Town can pay back a portion or all of the costs through the
tax payment that comes in after they get their certificate of occupancy. The payback period can be 2-3
years. After the reimbursement is complete to the developers, the Town closes the TIF District and all
that tax money goes back on the tax roll. They are looking to add a TIF District where Exit 4A will be
constructed on the East side of I93. Construction is beginning in late spring of next year. It opens up
about 200 acres of prime land. There are no utilities up there right now. Industrial and commercial
inquiries have come in all ready. A public hearing is scheduled at the next meeting May 17th.
Mr. Slater asked if other communities do these TIF Districts. Mr. Smith said we are in the forefront in
how we structure our TIFs. We don’t put money up front and we don’t guarantee to reimburse until the
work is completed. We get $3.2 million in tax dollars from Pettengill Road.
Mr. Saucier confirmed we aren’t losing any tax revenue from this. Once the TIF is done it sends a
message to the developers. Mr. Saucier also confirmed that the School Board has no authority over this.
Public comments:
Kristine Perez, 5 Wesley Drive: She was asking about the standardized test results. She would like it to
be publicized to the community. Mr. Black said the State does their reporting and we report on iReady.
She felt they should be publicized like they were in the past. She asked about the SATs for the 11th grade
and what percentage takes these. Mr. Black said generally above 95% of 11th graders take SATs every
year.
4.
Consent Agenda: Ms. Ganem made a motion to accept the Consent Agenda. Mr. Slater
seconded the motion. The motion passed by a 5-0 vote.
4.1
Retirement(s): Antonette Hand
SPED Assistant
South School
4.2
Resignation(s): Meredith Barry
SPED Assistant
Moose Hill
Jennifer Bernard
SPED Assistant
South School

May 4, 2021

4.3
4.4
5

Minutes:
Meetings:

Alex LaRosa
April 20, 2021
May 18, 2021
June 8, 2021
June 11, 2021
June 22, 2021

Teacher
Regular Meeting
Regular Meeting
Baccalaureate and
LHS Graduation
Regular Meeting

South School
7:00PM
7:00PM

LHS Cafe
LHS Cafe

7:00PM
7:00PM

LHS Campus
LHS Cafe

5.
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Committee Reports
5.1
Student Council – Allison Iaconis: None
5.2
Teacher Liaison – Caitlin Bennett: LHS: LHS has just been designated by the state of
New Hampshire and the Department of Defense as a Purple Star School. This means that we have been
designated as military family friendly. We are the first high school in New Hampshire and the first high
school in New England to be so designated. At our spring pep rally, held on the Friday before the April
break, we were presented with a banner which will soon be prominently displayed in the main lobby of
LHS and three of our students, who have a parent or stepparent currently serving in armed forces, were
honored with a certificate of appreciation and a very special challenge coin: Rocardo Perez, Class of
2022; Sasha Stylianos, Class of 2022; & Kyle Hoffman, Class of 2024. The Londonderry High School
Chapter of the National Honor Society was pleased to announce that 20 juniors and 50 sophomores have
been selected to join our chapter. This brings our current total membership up to 78 seniors, 76 juniors,
and 50 sophomores. We will be selecting our 2021-2022 officers at our chapter meeting on May 13th the first in-person chapter meeting in over a year- and we will be formally inducting new members at
our Annual Convocation and Induction Ceremony which will be held in-person, on the football field at 7
pm on Friday, May 21st. If we have inclement weather, we will move the ceremony indoors to the gym
and limit attendance in the gym to members only. Parents will be able to follow a livestream of the
ceremony via the LHS YouTube.
5.3
School Board Liaison Reports: Amy Finamore mentioned the Moose Hill PTA for a
fundraiser is selling bread from the Texas Roadhouse. Mr. Slater mentioned the Budget Committee met
and some community members had some great questions regarding the schools. He invited the public to
come to the Board meetings so questions can be answered. He talked to Mr. Laliberte to put a package
together for Mrs. Perez regarding tuition students. This will also go on the blog. Mountain Home
Estates Zoom meeting regarding the bus stop took place. They looked at some alternatives. If the work
is not finished by September, we will work with them. The Facilities Study update is ongoing. The
draft should be ready for review by the end of next week.
Mrs. Perez commented that she did not present anything to the Budget Committee that she did not
present to the School Board. She is a spokesperson and not speaking as an individual. She is not the
only person that has concerns. She submitted yesterday a 91A to Mr. Laliberte with eight different
questions that she hoped to receive in five days.
6.
Open Public Hearing: Ms. Ganem made a motion to open the public hearing. Mrs. Loughlin
seconded the motion. The motion passed by a 5-0 vote.
6.1
Discussion on creating the Jacob Naar Memorial Scholarship Fund: Katie Sullivan
and Reggie Naar were present. She thanked the Town for the outpouring of money for this scholarship.
Mr. Curro discussed the documents in the packet. The attorney submitted the letter to show the legal
path a School District can receive private donations. He discussed the process and the monies collected
and throughout the year money can be donated. The Town Trustee of Trust Funds takes care of the
money and each year a public hearing will be held, and the withdrawal of money will be determined and
approved by the Board. The document outlines the purpose and that cannot be changed. Two to four
recipients will receive scholarship each year. They need two motions: To accept and approve the
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scholarship fund and the initial deposit as of today is $120,628.97. The second motion is to accept the
withdrawal of $8,888 which is four times the individual amount the family has asked for each
scholarship.
5
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7.
Close Public Hearing: Ms. Ganem made a motion to close the public hearing. Mr. Slater
seconded the motion. The motion passed by a 5-0 vote.
12.1 To see what action(s) the Board will take regarding the creation of the Jacob Naar
Memorial Scholarship Fund: Ms. Ganem made a motion to approve the creation of the Jacob Naar
Memorial Scholarship Fund with the amendment of 2-4 awardees with the initial amount of
$120,628.97. Mr. Slater seconded the motion. The motion passed with a 5-0 vote.
Ms. Ganem made a motion to withdraw $8,888 for this year’s scholarship from the Jacob Naar
Memorial Scholarship Fund. Amy Finamore seconded the motion. The motion passed by a 5-0 vote.

15

20

8.
Open Public Hearing: Amy Finamore made a motion to open the public hearing on the
Federal ESSER II Grant. Mrs. Loughlin seconded the motion. The motion passed by a 5-0 vote.
8.1
Overview and discussion of the Federal ESSER II Grant: Lisa McKenney: She
discussed that this is a one-time appropriation. This grant is for $696,335 and its period of availability is
March 30, 2020 through September 30,2023. The purpose is to provide direct money to LEAs to assist
in safely reopening schools, measuring and effectively addressing significant learning loss, and taking
other actions to respond to the impact of Covid 19 on educators, students and families. She discussed
some of the examples of allowable funding under this grant. This grant is subject to audit. They will
provide quarterly updates on what the money has been spent on.
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9.
Close Public Hearing: Ms. Ganem made a motion to close the public hearing on the Federal
ESSER II Grant. Mrs. Loughlin seconded the motion. The motion passed by a 5-0 vote.
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12.2 To see what action(s) the Board will take regarding the acceptance of the Federal ESSER II
Grant: Ms. Ganem made a motion to accept the $696,335 Federal ESSER II Grant. Mr. Slater
seconded the motion. The motion passed by a vote of 5-0.
10.
Open Public Hearing: Mrs. Loughlin made a motion to open the public hearing on
withdrawing funds from the Expendable Maintenance Trust Fund. Mr. Slater seconded the motion.
The motion passed by a vote of 5-0.
10.1 Overview and discussion of withdrawing funds from the Expendable Maintenance
Trust Fund: Lisa McKenney: Mrs. McKenney listed out the request of withdrawal from four funds,
and their detail along with the balance left in each fund after the withdrawals: Maintenance Trust Fund
$7,223, District Information Technology Infrastructure Fund $21,974.76, and the Equipment Capital
Reserve Fund $3,723.48. She is withdrawing the request for the $28,679.00 for the Vehicle and
Machinery Capital Reserve. This was previously requested in January. There, the total request is for
$32,921.24.
Mr. Curro reminded the Board that the voters approved to change this from the Trust Fund to establish a
new Capital Reserve Fund. Projects that meet the purpose will continue to be funded through the
Maintenance Trust Fund until June 2022. Whatever amount is leftover on June 2022 will automatically
lapse into the fund balance.
11.
Close Public Hearing: Ms. Ganem made a motion to close the public hearing. Mrs. Loughlin
seconded the motion. The motion passed by a 5-0 vote.
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12.3 To see what action(s) the Board will take regarding the withdrawal of funds from the
Expendable Maintenance Trust Fund: Mr. Slater made a motion to approve the $7,223 to be
withdrawn from the Maintenance Trust Fund. Ms. Ganem seconded the motion. The motion passed
by a 5-0 vote.
Mr. Slater made a motion to withdraw $21,974.76 from the District Information Technology
Infrastructure Fund. Ms. Ganem seconded the motion. The motion passed by a 5-0 vote.
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Mr. Slater made a motion to withdraw $3,723.48 from the Equipment Capital Reserve Fund. Ms.
Ganem seconded the motion. The motion passed by a 5-0 vote.
12.

15

Deliberations
12.5 To see what action(s) the Board will take regarding the third reading to amend
Policy JICD-R MOU with Londonderry Police Department and the third reading to amend Policy
EEA-R Student Transportation Services: Kim Carpinone mentioned this is the third reading and
there has been no changes since the first and second readings. Ms. Ganem mad a motion to accept
Policy JICD-R MOU with the Londonderry Police Department. Mrs. Loughlin seconded the motion.
The motion passed by a 5-0 vote.
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Ms. Ganem made a motion to accept Policy EEA-R Student Transportation Services. Mr. Slater
seconded the motion. The motion passed by a 5-0 vote.
13.
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Old Business
13.1 Substitute Pay: Mr. Laliberte referenced the memo which describes two different
components. He discussed number one regarding raising the rate of pay. He discussed the rate increase
and the cost impact and mentioned that the Allied Health Substitutes come from the same pool as
teachers. The Support Staff and Custodial substitutes are hourly, and the Board can consider raising in a
manner consistent with current increases in the collective bargaining agreement. The other piece of the
memo is that the Board consider adding in new “Designated Substitute” positions. He discussed his
recommendations and compensation for these designated substitutes. Designated subs would continue
to be compensated on a per diem basis, though at a slightly higher rate than that of a regular substitute.
He would propose that we offer an additional $20/day for these seven positions. These positions would
report to work each day for assignment within their respective school. His initial recommendation
would be 1 per designee at each elementary school, two at LMS and two at LHS. He felt this will help
us retain subs in our pool. This would also help us with developing in house help.
Mr. Saucier confirmed that this is not a contractual position and Mr. Laliberte agreed.
Mr. Slater said he doesn’t know where the dollar value should start or stop. It has been 22 years since
we gave them a raise. He doesn’t feel the seven positions are enough.
Mr. Saucier said in terms of the budget and planning for next year, does that get us close to maxing out,
and asked how much more could we do.
Mr. Curro said we cannot predict how many hours of substitutes we are going to use. He said if we
want to be competitive with surrounding towns; the budget will dictate itself.
Mr. Saucier asked if we raise it $20 do we have the flexibility to go higher and Mr. Curro said yes. Mr.
Curro suggested starting with the seven positions and we can change that also.
Mrs. Loughlin knows that a few of these sub rate numbers from surrounding towns have gone up
significantly from the chart in the packet. Mr. Laliberte said these numbers are from last Fall
presentation.
4
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Mr. Slater felt some of these other towns are jumping way up and he doesn’t think they can sustain their
pricing. He would like to see us at the $90-95/day with the seven to start so we can maintain these
substitutes. Ms. Ganem made a motion to increase our substitute pay to $90 per day and for the seven
Designated Substitute positions would be an additional $20/day. Mrs. Loughlin seconded the motion.
Mr. Saucier asked if this would start next school year and Mr. Laliberte confirmed this.
The motion passed by a vote of 5-0.
14.
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Superintendent’s Report
14.1 Presentation on Possible 1 to 1 Deployment of Devices at LHS - Scott Laliberte : He
discussed that our goal is to replace desktop units and to be able to offer our students more access to
mobile devices. Our goal is to do this without asking for additional funding, but to do this through the
replacement cycle. We are not giving these away, the students hand them back in. Our goal is within
two years to be able to deploy devices 1:1 for all High School students. For Middle School and
elementary students, our goal would be 75% simultaneous access to devices.
Mr. Perks said in the High School every teacher this year was required to use Google classroom, which
accelerated this by five years due to COVID-19. They have done a lot of tutorials and training with the
teachers. This puts all the students on an equal footing that works and supports an equal opportunity to
finish assignments and submit on time.
Mr. Slater asked what other costs may go over and above this in the budget now that we may need over
and above this for future budgeting. He thinks this is a good outlay and to put this together without a
bond or big budget item is the right way to do it.
Mr. Saucier asked what happens regarding the capability to fix/ replace items. Mr. Weinert said staff in
the buildings will take care of the issues.
15.
Non-Public Session: Non-Public Session requested under RSA 91-A:3, Section II (b) and
(c). Ms. Ganem made a motion to go into Non-Public Session requested under RSA 91-A:3, Section
II (b) and (c). Mrs. Loughlin seconded the motion. The motion passed by roll call vote.
16.

Adjournment

30

The meeting was adjourned at 8:38PM.
Respectfully submitted,
35

Lisa Muse
School Board Secretary
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Londonderry School Board
Non-Public Minutes
Tuesday, May 4, 2021

PRESENT:
5

10

Board Members: Amy Finamore, Ms. Ganem, Mrs. Loughlin, Mr. Saucier, and Mr. Slater
Superintendent of Schools: Mr. Laliberte
Assistant Superintendent: Mr. Black
Director of Human Resources: Mrs. Swenson
Principal of Londonderry Middle School: Mr. Van Bennekum

Ms. Ganem moved, seconded by Mrs. Loughlin and passed unanimously (5-0) to enter nonpublic session under RSA 91-A:3, Section II (b) and (c) at 8:38PM
Mrs. Loughlin moved, seconded by Ms. Ganem and passed unanimously (5-0) to deny a leave of
absence request

15
Mr. Van Bennekum exited the meeting at 9:15pm
Mrs. Loughlin moved, seconded by Ms. Ganem and passed unanimously (5-0) to approve
administration’s recommendations for a nurse and 2 teachers
20
Amy Finamore moved, seconded by Mrs. Loughlin and passed unanimously (5-0) to approve
administration’s recommendation for a leave of absence request
The Board accepted Steve Secor’s hand carried in resignation
25
Discussion on personnel matters
Ms. Ganem moved, seconded by Mr. Slater and passed unanimously (5-0) to exit non-public
session at 9:36PM
30
Ms. Ganem moved, seconded by Mr. Slater and passed unanimously (5-0) to adjourn public
session at 9:36PM
35

Respectfully submitted,

Scott A. Laliberte
Superintendent of Schools

Director of Buildings
& Grounds

To:

School Board

From:

Chuck Zappala

Date:

May 12, 2021

Re:

Londonderry HS Paving Bid

The multi-year maintenance plan calls for the reconstruction of the front driveway at
the High School, and the FY22 CRF includes funding to complete part one.
Several months ago, we hired Stantec Engineering to do the plans and specifications
for this project. Earlier this month, a request for bids was published in several
construction trades bulletins and seven contractors asked for copies of the plans.
Last week, we had a pre-bid meeting on site to review the project and answer
questions. Due to some scheduling issues, the bid opening was set for Friday, May
14th at 2:00pm which is too late to include the results in the school board meeting
packet.
We are expecting at least 2 bids on the project and could receive as many as 5 bids.
Some of the contractors stated they would not be able to complete the work in the
timeframe necessary to have the driveway back open in time for the start of the new
school year.
After the bid opening, we will review the responses with the engineers to confirm the
numbers are correct. At the May 18th Board meeting, I will distribute information
about the bids we receive and recommend a contractor for the project.

Memo
To:
From:
CC:
Date:
Re:

Members of the Londonderry School Board
Crystal Rich, Assistant Principal and Director of Alternative Education
Scott Laliberte, Superintendent; Dan Black, Assistant Superintendent;
Jason Parent, Principal
May 10th, 2021
Adult Education Grant Proposal for FY 2021-2022

Attached, please find the Adult Education Grant Proposal for FY 2021-22. With your
permission, this application will be submitted to the State of New Hampshire Department of
Adult Education for approval at the end of June. Please note, the budget process at the
State level has changed significantly over the past year. We were awarded $45,543.00 based
on a new formula for the Adult Education Grant. In June, the allocations for the awarded
amount will be submitted to the state for approval. At this point in time, this is our proposal.

1

NEW HAMPSHIRE ADULT HIGH SCHOOL GRANT NARRATIVE
The Londonderry Adult Education Program began its evening program in 2004, under the
direction of Director Jason Parent. Since its inception, the program has enabled
approximately 720 students to earn their high school diplomas. Additionally, over 1,075 other
students have earned their high school equivalency certificates through the program.
Students benefit from this alternative program due to the college-like schedule, the
dynamic and differentiated instruction, and commitment and support from the
administration, staff, and school board. Students leave the program ready for postsecondary
or workforce endeavors. For the first time ever, we had an Adult Ed student accepted into a
four year college.
In FY 20-21, as outlined in the parameters set by the state for the allocation of this grant
money, the money is limited to students who will access services through the Adult High
School Program at Londonderry High School. We plan to continue to offer more classes
since our projected FY 21-22 enrollment is more than FY 20-21 enrollment.
The program does not have an academic requirement that students must meet before
entering the adult high school. The Director and school counselor for the program meet with
each student to go over transcripts, make individual credit plans with the students, and then
draft semester course offerings based on what students need to meet the Londonderry
Adult Education (LAE) requirements for a diploma. We also include courses that are based
on obtaining 21st century skills and being college and career ready and we align coursework
to CCRS for adult education. We encourage instructors to create new and innovative
electives that best meet the needs and learning styles of the student population and embed
contextualized learning.
LAE maintains strong relationships with other school districts. Registration information and
course offerings are sent both electronically and through the regular mail system to
surrounding school counseling departments and at-risk coordinators. We currently hold an
MOU with Campbell High School in Litchfield, N.H. We update our advertising forms with
new graphic art each school year and continue to build strong ties with the surrounding
communities through flyers with our program’s branded information. There are also links on
the school website to contact the Director about the LAE program. When out-of district
students do enroll, the Director and counselor meet with the students, their parents, and the
counselors/district coordinators, which mirrors the process for in-district students. The
Director also frequently communicates progress with outside districts/parents via meetings,
emails, and telephone calls.
2

LAE also maintains a vital administrative position responsible for attendance tallies and
alerts, course schedules, mobile lab coordination, supply orders, and communication with
parents and sending schools. This position also allows someone to be at the desk in the
office while most classes are running so students can come to the office to address specific
needs, as well as to schedule time with the guidance counselor and/or Director.
LAE has a number of students who struggle with poverty; many students come to class
without proper nutrition. Research shows students perform better when their physical needs
are met, and they are not hungry. To that end, LAE plans to continue to work with the
Londonderry School District’s Dining Services to buy snacks each week so that students can
access food in the House Three Office when classes are in session.
The program plans to continue the use of an online platform called Odysseyware for
students to access in order to get ahead on course work or take a class not available
through an adult education class. Odysseyware has proven to be widely beneficial to our
program and our students. Many students are able to graduate by taking classes not offered
in our traditional schedule.
The program also has two small computer labs in the Adult Education/House Three office
area. This area is outfitted with seven laptop computers. These devices are used on a daily
basis and are available for use by both traditional day students and those accessing their
education through the evening program. The benefit of having these labs is it provides
students both the technology and the support staff in the Adult Education/House Three
office to complete coursework with technology not available to them outside of school.
coming year.
Additionally, House Three continues to research ways to incorporate technology use into the
program, as the integration of technology is an area that has been emphasized by the
Director of Adult Education at the state level. The program continues with the use of mobile
laptops, laptop cart, Kindle Fires, IPad cart, with 15 IPads, cases, and chargers that can be
utilized by classes. Currently, the afternoon Algebra class uses the laptops recently
purchased in conjunction with tailored Odysseyware resources. Other LAE teachers make
use of the IPads and laptops in both lesson planning and classroom instruction. We also
house two mobile laptop labs that can be easily transported to LAE classrooms to foster 21st
century skills and college and career readiness; this portability allows for less disruption to
instructional time.
LAE acquired a subscription to Audible, Amazon’s online audiobook collection. Many of our
learners struggle in the area of reading. This can be a deterrent in terms of success in many
of the courses we offer. Our teachers continue to work on these skills, in class, with these
students. Audible provides another learning tool for our struggling population. We have
been able to access current novels students are focusing on in class. Additionally, we have
found it valuable for students to follow along with the text while listening to an audio
3

version. Through the encouragement of free choice, we need to be able to access
high-interest texts for our students.. As we grow this library, we would also like to continue to
enhance it with supportive technology. Additionally, we have fully integrated a Financial
Planning subscription program formulated by Dave Ramsey. The program, taught by one of
our LAE teachers, has proven to be very beneficial for our students and program, allowing
us to offer another form of real-world, math experience. We would like to renew this
subscription for the 21/22 school year.
We continue to see a large number of students who enroll under the age of 18 with a
minimal number of credits. These students require additional academic support to
complete the course work required to earn a diploma. The array of learning needs these
students possess require the use of special education staff in the classroom. The value of
having such assistance in the evening program allows the LAE Program to support students
requiring specialized instruction and modifications/ accommodations to the curriculum.
Further, several of the special education teachers are trained in the online program platform,
allowing for assistance with online programming. The integration of special education
teachers also provides on-going case management for targeted at-risk students who have
special education needs. The LAE program will continue to incorporate the use of special
education teachers and lead teachers to share expertise with the staff and students in the
evening program.
To assist the LAE students in the transition from the high school to post-secondary
opportunities, the program needs to continue to have a certified school counselor. Through
the years, it has proven advantageous to have a certified school counselor to assist students
during the evening hours with various transition services and emotional supports when
required, such as communication and coordination with admissions staff at the local
community colleges. This is an area that continues to be endorsed at the state level and
succeeds in assisting LAE graduates with entrance into college, technical schools, career
pathways, and the military and/or the workforce. By increasing the amount of time this
position spends with our population, we are increasing the amount of opportunities our
students are exposed to. It is our goal to foster relationships with local businesses in town so
that our students can gain access to a variety of chances which may peak their interest in a
certain career path.
In an effort to increase our adult population in our program throughout the community, we
are looking to maintain four additional hours of paid time to our Graphic Arts position. We are
now doing more design work than the original agreement of a twice a year graduation
program and a twice a year graduation invitation, which included the preparing, printing,
cutting, and supplying the final product to the Director of Adult Education. We have since
started to do a twice a year Save the Date card for each of the commencement ceremonies
including the preparing, printing, cutting, and supplying the final product to the Director of
Adult Education, which is beyond the original agreement. On top of that, we will be
4

designing and supplying yearly advertising materials for the program, graphics for the digital
monitor in House 3, as well as graphical support for the Adult Education Program. The
proposed increase in yearly hours is to support and cover the additional design work so that
we can increase our community outreach. We’ve also asked for additional funding through
the advertising line to support our efforts with this initiative. We are also looking to build a
comprehensive website during the 21/22 school year. Our program services a variety of
students with varying needs and we need a more dependent way to output information in a
more professional way.
Special Education Considerations:
•Provide services for all students who require an alternative educational setting.
•Provide services to students in our day program who are seeking credit recovery
and alternatives to traditional educational methods, in accordance with Senate Bill 18.
•Increase the level of support/instruction to students attending LAE who have an IEP
or 504 plan that requires modification of educational material and specific
accommodations.
Media and Technology Considerations:
•Continue the use and maintenance of the House Three computer lab, which helps
students taking online courses access curriculum, particularly those students who do
not have access to computers in their homes. We will replace the seven laptops in
this area.
•The labs in House Three also allow for optimal utilization of online platforms, helping
students successfully meet the requirements of their courses.
•Continue to integrate new Amazon Kindle Fires into the program to enhance focus,
interest and reading skills.
•Continue to support our hardworking office staff. This includes our school counselor.
•Continue the use and maintenance of the mobile IPad lab and Kindle Fire lab. These
mobile labs, as well as the laptop mobile lab, allow teachers access to technology to
plan, develop, and implement technology-infused class curricula and activities for
their students.
•Continue to use our new announcement system which allows us to create a more
comprehensive way for our Adult Education students to gain information about the
program, job opportunities, course information, important dates, college
opportunities and senior events.

Londonderry Adult Education: 2021-22 School Year State
Adult Education Grant Funds
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The following is the Anticipated Expenditures for the Adult Ed/Special Education
Programs
Companies reviewed for furniture/supplies/materials: K-LOG, Any cart, WB Mason, Hertz
Furniture, School Specialty, Staples and Amazon

Technology
● New Laptops/ Tech Upgrades/New Tech
● Online Subscription(Audible)
● Digital Subscription(Ramsey)
Instruction
● 1 Career/School Counselor for 140 hours
● 5 Adult Education Teachers
○ 600 Hours @ $32 per hour for 30 week
● Benefits- FICA and NH Retirement
Instructional Materials
● Books,Notebooks,Manuals, Texts, etc.
New Furniture
Supplies
Food
Advertising/Graphic Arts

$5,100
$3,500
$500
$800
$31,562
$5,760
$19,200
$6,602

$1,030
$1,800
$1,990
$700
$3,360

Total=
$45,543.00
Outcomes:
The Londonderry School District will continue the maintenance and expansion of
programming for at-risk learners. The expansion of the Adult Education Program
will include continued access to online courses for targeted skill development, as
well as credit recovery. The continued inclusion of special education teachers and
teacher aides to assist with lessons will be helpful in supporting those who require
modifications and accommodations. The upkeep of mobile laptops and IPads in the
classroom as instructional tools will continue to enhance the educational process for
all students. The employment of a counselor will continue to enhance the supports
provided to all students who utilize Londonderry Alternative Educational Services
and help these students develop concrete plans for college/career readiness.
Londonderry Adult Education: 2021-2022 School Year
Londonderry School District
Itemization of Anticipated Expenditures for Adult Education Program
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These are estimated amounts based on the previous year’s numbers.
PERSONNEL SERVICES
NOTE: For each type of paid employee provide information shown in the following
example: 2 at 4 hrs. /wk. at $5.00 per hr. for 25 wks. = $1,000.00
Administrative
● Adult Education, Summer School, and the HiSET Program are part of the
Assistant Principal’s responsibilities.
Total:
$0
Teachers
● 12 teachers at 4 hours per week at $32 per hour for 30 weeks
Total:
$46,080
Guidance and Counseling
● The Guidance Director and Counselors from the day program will work with
the Director of the Adult Education Program.
Total:
$0
Other Personnel (please specify)
● One clerical person at 9 hours per week at $20 per hour for 30 weeks.
Total:
$5,400
Total for All Personnel Services:

$51,480

EMPLOYEE BENEFITS (please specify)
Employee Benefits are covered under the teacher’s existing day contract with the
school district.
Total for Employee Benefits:
$12,875
INSTRUCTIONAL MATERIALS
There are 10 different courses taught in the program, as well as electives. Each class
will require approximately $100 per class for instructional materials per year.
Total for Instructional Materials:

$1,000

TRAVEL AND TRANSPORTATION
(Specify for whom and give mileage and rate of compensation per mile) Students
are responsible for their own transportation.
Total for Travel:
$0
7

OTHER EXPENSES
Office Supplies: $1,000
Postage and Communication $0
Utilities: $ 0
Printed Materials: $0

Total for Other Expenses:

$1,000

Grand Total of Anticipated Costs of Project:

$66,355
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Londonderry School District
Superintendent of Schools

“Giving Wings to Children’s Dreams”

Memo
To:
From:
Date:
Re:

Londonderry School Board
Scott Laliberte
May 14, 2021
Substitute Pay for Support Staff, Custodians, and Dining Staff

At your last meeting, the Board directed me to bring back a proposal regarding the payment of
substitutes in the Support Staff, Custodial, and Dining Services areas of our schools. As has been
established, it has been many years since the rate of pay for these substitutes has been increased,
and we are currently at a point where that pay is considerably lower than many surrounding districts
or of comparable positions in the private sector.
To that end, I offer the following potential solutions for Board discussion and consideration.
1.

Custodians - At one point many years ago, substitute pay was set at $10 per hour for this
group. At one point, that was reduced to $8 per hour as a cost savings measure. I would
propose that the rate of pay be restored to that previous rate of $10 per hour. Once corrected,
the Board would have the option, as a matter of practice, to increase that rate incrementally
consistent with any percentage increases negotiated by that association, as a means of
maintaining a competitive rate going forward.
a. FY’19 Hours: 5009 - Approximate cost impact would be $10,018 per year.

2.

Support Staff - Similarly, we would recommend a base substitute rate of $10 per hour for
our substitutes in Support Staff roles. The current rate is $8.50 per hour, which has been in
place for many years. This increase would bring us closer to many of the other surrounding
communities as well as with other employers in the area.
a. FY’19 Hours 5752 - Approximate cost impact would be $8,628 per year.

3.

Dining Services - At present, Dining Services substitutes are paid at $8.00 per hour, and are
very difficult to find. We propose that the rate be increased to the same $10.00 per hour rate
as the other two areas in order to remain competitive and consistent.
a. FY ‘19 Hours: 339 - Approximate cost impact would be $678 per year.

U N IV E R S A L

BESTPRACTI
CES

STATE OF NEW HAM PSHI
RE
GOVERNOR’
S ECONOM I
C REOPENI
NG TASKFORCE

Effective May 8, 2021, this document replaces all existing “Safer at Home 2.0” business
operations guidance in place since March 2020. These Universal Best Practices are
recommendations for all individuals, businesses, and organizations to consider and
implement for the operation of their business. Nothing in this document or other guidance
precludes any business, organization, or individual business operators from taking
additional precautions for the health and safety of its employees and consumers.
In addition to the best practices outlined here, businesses, organizations, and individual
business operators should review the following:
 Center for Disease Control and Prevention (CDC) guidance for COVID 19
 New Hampshire Department of Health and Human Services (DHHS) COVID resource
page
 Best Practices for Overnight Congregate Settings for Kids
 Long-Term Care Facilities (LTCFs) and Assisted Living Facilities (ALFs): U.S. Centers
for Medicare and Medicaid Services (CMS) guidance and NH DHHS guidance and
resources for Long Term Care Facilities
 K-12 schools: NH Department of Education Grades K-12 Back-to-School Guidance
and recent public health guidance discussed and shared with schools.
 Residential Schools, Colleges and Universities: NH DHHS Recommendations for
Responding to COVID-19
The Continued Importance of Layered Protective Measures
There is no single intervention that will stop spread of COVID-19, especially because the
coronavirus can infect people and be spread both from people with symptoms of COVID-19
(including people who may only show very mild symptoms), and from people without any
symptoms (“asymptomatic”). Therefore, implementing multiple layers of protection (i.e.,
layered mitigation measures) will be most effective at stopping COVID-19 from spreading
(see Swiss Cheese Model graphic below).

.
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(Image from Dr. Ian Mackay at virologydownunder.com)
The same general steps and actions to control the COVID-19 virus that have been used
throughout this pandemic continue to be important and recommended, including the
following:
1. Good planning and communication to staff and consumers
2. Vaccination against COVID-19
3. Identifying and excluding people with symptoms of COVID-19 or risk factors for
exposure
4. Testing people with symptoms of, or risk factors for, COVID-19
5. Social/physical distancing
6. Face mask use
7. Cohorting (i.e., grouping individuals together and keeping them together)
8. Modifying layouts and limiting group sizes
9. Good and frequent hand hygiene
10. Cleaning and disinfection of frequently touched surfaces and avoiding shared
objects
11. Increasing and improving room and building ventilation (ventilation involves
replacing stagnant indoor air that may contain peoples’ respiratory droplets with
new fresh outdoor air)
12. Contract tracing, isolation, and quarantine
These Universal Best Practices have been re-organized into topic-based sections below for
individuals, businesses, and organizations to apply in layers.

.
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Best Practices: Preventing the Spread of COVID-19
1. Planning and Communication: It is important for business and organizations to
consider developing COVID-19 protection policies and process that help prevent the
introduction and spread of COVID-19 within an organization or business. It is also
helpful to set expectations and clearly communicate those expectations to staff, visitors,
attendees, customers, etc.
a. This document can assist in developing organizational and workplace policies
and processes aimed at preventing the introduction and spread of COVID-19.
b. A communication plan can educate all persons about the health and safety
practices and expectations. Such communication plans can include, but not be
limited to, online methods (e.g., website, social media sites), email, other
electronic communication such as reservations or confirmations, and print
materials and mailings to the customers.
2. Vaccination against COVID-19: There are currently three different COVID-19 vaccines
authorized for use in the U.S., including the Pfizer-BioNTech, Moderna, and Johnson and
Johnson (J&J) Janssen COVID-19 vaccines. All three vaccines are safe and highly
effective. Vaccination is one of the most important things that your staff, visitors, and
customers can do to protect your business, organization, and the surrounding
community. A person is considered “fully vaccinated” when they are at least 14 days
beyond completion of a recommended COVID-19 vaccine series.
a. Having a high employee vaccination rate will help protect your business
operations in the event that someone with COVID-19 is identified to have
exposed staff, visitors, or customers at your organization or business, because
people who are fully vaccinated and remain without symptoms (i.e., are
“asymptomatic”) are not required to quarantine after an exposure (although
they should still follow other protective measure, including social distancing and
face mask use).
b. Consider providing paid time off, or other incentives, for employees to get
vaccinated against COVID-19.
3. Identifying and Excluding People with COVID-19, Symptoms of COVID-19, or Risk
Factors for Exposure to COVID-19: Identifying people who have, or might have,
COVID-19 is important to protect your business and organization. One of the first “linesof-defense” to prevent introduction of COVID-19 is to identify people who might have
COVID-19 and recommending testing. Screening questions have been outlined in the NH
DPHS Employer Travel, Screening, and Exclusion Guidance to assist in identifying
people who might have signs/symptoms of COVID-19 or risk factors for exposure.
a. Consider active screening or daily self-attestation of staff and volunteers each
day before work for fever, symptoms of COVID-19, or risk factors for exposure,
especially for those who provide services requiring close prolonged contact
.
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between staff and customers (people are within 6 feet of each other for 10
minutes or longer).
b. Establish a process where all staff, volunteers, visitors, customers, etc. are
informed and proactively educated that they should stay home if they meet any
of the screening questions outlined in the NH DPHS Employer Travel, Screening,
and Exclusion Guidance,
c. Consider developing employment policies that are supportive of employees who
may need to stay home because of new or unexplained symptoms of COVID 19
and have yet to be tested.
4. Testing for COVID-19: Testing for COVID-19 is one important measure to determine if
someone has COVID-19 so that others can be identified and others can be notified of
their potential risk of developing infection in order to stop COVID-19 from spreading.
There are two general types of testing: “diagnostic” testing and “screening” testing.
Diagnostic testing involves testing people with signs or symptoms of COVID-19, or
testing asymptomatic people with an identified risk factor for exposure. Screening
testing involves testing asymptomatic persons who do not have a known or suspected
exposure to COVID-19 for the purposes of early identification. Diagnostic testing is
universally recommended. Screening testing can be adopted by business and
organizations, if desired, but it is also recommended to be implemented in certain highrisk congregate living situations (including long-term care facilities, residential schools,
and overnight summer camps).
a. Any person with new or unexplained symptoms of COVID-19 (even new mild
cold symptoms) should be evaluated for COVID-19 testing using a PCR or
antigen-based test
b. Any person who is identified as a “close contact” to another person with COVID19 should also be tested for COVID-19 as outlined in the NH DPHS guidance on
self-quarantine after an exposure.
c. Screening testing should be implemented in congregate living settings that are
high-risk for transmission in order to prevent introduction and spread of COVID.
a. People who are fully vaccinated (i.e., at least 14 days or more beyond
completion of a recommended COVID-19 vaccination series), or who are
within 90 days of a previously diagnosed COVID-19 infection can be
exempted from participation in screening testing programs
(asymptomatic testing), unless otherwise required to be tested by federal
regulators (e.g., CMS requirements for long-term care facilities).
5. Social/Physical Distancing: The coronavirus that causes COVID-19 is spread through
close prolonged contact to an infected person’s respiratory droplets that are exhaled
when a person breaths or talks. Spread of COVID-19 over longer distances is possible,
especially when there are activities which can increase the production of smaller
.
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respiratory droplets (called aerosols) that can remain suspended in the air and travel
further distances. This risk can be minimized with combined use of physical distancing,
face mask use, and increasing a building/room ventilation (discussed below). Here are
some practices to consider:
a. Capacity can be limited to the number of people where physical distancing is
maintained between individuals or groups of related household contacts while
seated and during transit through the facility. If a business or organization
chooses to develop processes that allow un-related people to be closer than 6
feet from each other than additional layers of protection can be considered
(avoid moving about, hold event outdoors, consider face coverings, etc)
b. Work to maintain a distance of at least 6 feet or more of physical separation
between people or related groups when possible.
c. Customers visiting bars and restaurants should stay seated as much as possible
to prevent close contact between customers.
d. In certain situations where there may be increased risk of respiratory aerosol
production and risk of further spread of COVID-19, physical distancing between
people is suggested to be 8-10 feet, including during any group activities that
involve forced and heavy breathing indoors (e.g., indoor group fitness classes),
singing (chorus/choir), or wind instrument playing (band performances).
e. Physical distancing on buses and transportation vehicles can be challenging and
often 6 feet of physical separation is not possible, consider additional layers of
protection such as face mask use, increasing outdoor air ventilation, assigned
seating, etc.).
6. Face Mask Use: Throughout the pandemic, face mask use has increasing been shown to
be an important measure for controlling the spread of COVID-19. The CDC has
estimated that at least 30% of people infected with the novel coronavirus are
asymptomatic (do not have symptoms), but these individuals are still able to spread the
virus. Other people may be asymptomatic early in their infection but go on to develop
symptoms days later. NH testing data in long-term care facilities has found similar rates
of asymptomatic infection. Therefore, face mask use is important to prevent spread of
COVID-19 from people who are infected but may not be aware or have signs/symptoms
of infection. Face mask use protects both the person wearing the mask, and others
around that person in the event that they are asymptomatically infected. Consider the
following:
a. Encourage face mask use or both staff and customers who are required to be
within 6 feet of each other (or other customers) for at least 10 minutes or
longer for delivery of service. If face masks need to be removed (e.g., for
eating and drinking), then people should ideally be separated by at least 6
feet. As an alternative, other business process adaptations can be considered,
such as ridged plastic barriers between people who are separated by less than
.
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6 feet.
b. Should they chose to, businesses, organizations and event organizers are able
to require employees, visitors, and customers wear face masks upon entering
their facility or venue as a best practice but please keep in mind:
i. Face masks should not be required for people who are under the age of
2 years
ii. Face masks should not be required for a person with a valid medical or
developmental reason that prevents that person from wearing a face
mask (see CDC guidance).
c. Customers can be asked to wear face masks when entering and exiting a
facility or business, waiting in lines, buying tickets or food/drink, transiting
through a facility/event, and in general when physical distancing is difficult to
maintain.
d. Face masks can also particularly important for staff caring for people who are
at high-risk for severe illness from COVID-19.
7. Cohorting and Limiting Group Sizes: “Cohorting” involves creating small groups of
individuals, keeping those individuals consistently together in one group, and
preventing interaction between people of different groups. Cohorting is an important
COVID-19 control/mitigation strategy because if COVID-19 is introduced into one
group, it limits spread ideally only to those within that one group, and prevents spread
between groups. This allows a business or organization to continue operations even
while some people may be required to quarantine due to an exposure. The other benefit
of strict cohorting is that it potentially allows for relaxed restrictions within a group
where physical distancing or consistent mask use may not be able to be maintained due
to the prolonged duration of interaction between individuals (e.g., childcare agencies,
day camps, overnight residential summer camps, etc.). The smaller the group sizing, the
more protective the cohorting/grouping, but smaller groups may be less feasible for
businesses. Additionally, cohorting may not be possible in all situations, so it should be
applied in the context of other layered mitigation measures. Keys to success cohorting
include:
a. Avoid mixing or interaction between groups. If staffing is an issue and staff are
required to “float” between groups, then staff should be selected who are fully
vaccinated.
b. If possible and staffing allows, larger groups should be separated into smaller
groups.
c. Ideally group sizes should be limited to 20 people or fewer, although exact group
sizes will vary depending on situation and local context.
d. Social/physical distancing, face mask use, and other mitigation measures should
still be considered and implemented within the cohorting/grouping as feasible.

.
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8. Modifying Layouts and Processes: Business and organizations processes should be
modified to implement the layers of mitigation/protection outlined in this document.
This section highlights the importance of thinking through business processes and
looking for ways to incorporate multiple layers of protection into processes. Here are
some practices to consider:
a. Maintain unidirectional flow of customers to the extent possible (especially at
larger events), incorporate as much physical distancing into all business
processes as possible (including while waiting in lines), and avoid congregating
and groups gathering/loitering (including developing processes to avoid
development of lines).
b. Physical barriers (e.g., plastic or acrylic shields or barriers) should be placed
between staff and customers at check-in/out, ticketing and other service
counters.
c. Modify employee and volunteer schedules to reduce the frequency and duration
of physical interactions, including staggering shifts, breaks, and meals (maintain
compliance with wage and hour laws and other requirements).
d. Arrange employee and volunteer work-space layout to allow for at least 6 feet of
social distancing when possible.
e. Stagger any customer/client appointments, arrivals, drop-off, pick-up times, etc.
to limit customer interaction to allow sufficient time for any needed cleaning and
disinfection between appointments when possible.
f. Limiting waiting areas to avoid congregating and any waiting areas should have
seating for customers spaced at least 6 feet apart, while encouraging
customers/clients to wear a face masks while in the waiting room.
g. Avoid waiting lines when possible and provide demarcated spacing for people to
stand/wait at least 6 feet apart.
h. When possible, develop check-in and check-out processes that involve electronic
or other non-touch options, including with financial transactions. Businesses
and organizations can also take steps to limit self-service options. For example,
consumer samples, communal packaging, food/beverages (e.g. candy dishes,
common creamers at coffee stations).
9. Hand Hygiene: Many different respiratory infections, including COVID-19, can be
spread after an infected person touches their eyes, nose, or mouth (i.e., mucous
membranes) where viral pathogens can live and then spread to other people through
touch, or contamination of commonly touched surfaces. While the risk of spreading
COVID-19 from contaminated surfaces is believed to be low, it remains important to
incorporate and promote frequent hand hygiene (regularly washing hands or using
hand sanitizer) into all business processes.
a. Consider making alcohol-based hand sanitizer readily available to employees,
volunteers, and customers/clients throughout the facility or event venue,
.
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including upon entry and exit to a facility, at check-in and check-out, in eating
areas, outside restrooms, etc.
b. Promote frequent hand hygiene for employees, volunteers, and customers.
c. For staff overseeing children, supervise and help young children to ensure they
are washing/sanitizing hands correctly. When soap and water are not readily
available and hand sanitizer is used with young children, it should be used under
direct supervision of staff.
10. Cleaning and Disinfection and Avoiding Shared Objects:
a. Employers should provide training to all employees about cleaning and
disinfection prior to assigning cleaning and disinfection tasks, and employers
should consider creating a checklist to guide cleaning and disinfection
procedures.
b. Use disposable gloves to clean and disinfect. Follow other instructions for
personal protective equipment (PPE) use, contact time, etc. on product labels.
Staff should wash hands after cleaning and disinfection occurs.
c. Cleaning and disinfecting supplies should be made readily available by the
business.
d. When disinfecting, use an EPA-approved disinfectant effective against the novel
coronavirus.
e. CDC recommends that when no people with confirmed or suspected COVID-19
are known to have been in a space, cleaning high-touch surfaces once a day is
usually sufficient to remove virus that may be on surfaces. If a sick person, or
someone with COVID-19, has been within a facility or space within the last 3
days, then cleaning and disinfection of that space should occur. If more than 3
days have passed since the person who is sick or diagnosed with COVID-19 has
been in the space, no additional cleaning (beyond regular cleaning practices) is
needed.
f. Cleaning and disinfection of high-touch surfaces can be considered more
frequently than once a day, especially if there is high community transmission of
COVID-19, low mask compliance or poor hand hygiene, or if the space is used by
people at increased risk for severe illness from COVID-19.
g. Maintain other routine facility cleaning and disinfection procedures.
h. Avoid shared objects, if possible.
i. Clean and disinfect shared objects between use, especially if objects might be
contaminated with a person’s respiratory secretions or saliva (e.g., toys in
childcare classrooms). At a minimum, ensure hand hygiene is practiced by all
persons before and after use of a shared object.
i. Objects that are not able to be cleaned or disinfected (e.g., books, papers,
etc.) can still be shared, if necessary, but focus should be on good hand
hygiene before and after use of shared objects.
.
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11. Improving Building, Room, and Space Ventilation: Evaluate ventilation systems to
increase room and overall building ventilation, including increasing the number of air
exchanges with outdoor air, limit internal air circulation, improve central air filtration
or other upgrades to HVAC systems. CDC guidance on ventilation in buildings provides
helpful information for evaluating and improving building, room, and other space
ventilation. Ventilation is also important to increase in other non-building spaces, such
as on buses or public transportation – in such situations, a vehicle’s ventilation can be
increased by opening windows (if weather permits) or using the vehicles air system to
bring in outdoor air and avoid re-circulating internal air. In enclosed spaces, improving
ventilation should be combined with attempts to maximize physical distancing between
people and face mask use.
12. Public Health Contact Tracing, Isolation and Quarantine: “Contact tracing” refers to
the act of investigating who has been in close contact with a person diagnosed with
COVID-19 so that the person infected can be “isolated” and the people who have been in
close contact can be “quarantined” to reduce further spread of the virus. Contact
tracing, isolation, and quarantine, should be a collaborative effort between the New
Hampshire Division of Public Health Services (DPHS), Bureau of Infectious Disease
Control (BIDC) and the business or organization where the COVID-19 exposure
occurred.
a. COVID-19 exposures at businesses and organizations should be promptly
reported to NH DHHS DPHS Bureau of Infectious Disease Control at 603-2714496. Reporting of infectious diseases and furnishing requested infectious
disease-related business information (including patron and employee
information) is a requirement under NH RSA 141-C.
b. NH DPHS can provide assistance with contact tracing and guidance to
prevent/control spread of COVID-19, including in outbreak situations.
c. To assist with identifying “close contacts” of people with COVID-19, and to avoid
the need for possible public notification, it is recommended that businesses and
organizations maintain attendance / customer lists and seating charts, including
having assigned seating in situations where it’s feasible (e.g., buses, school
classrooms, etc.)

.
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Below is the information the NH DPHS continues to update for schools pertaining to face
masks. Here is the link to the whole document:
https://www.dhhs.nh.gov/dphs/cdcs/covid19/documents/covid-19-education-faq.pdf

