
Highlights of Allied Health Negotiations    January 2012 
 
 
The Negotiations Committee and the Allied Health Union have tentatively 
agreed to a new 3-year contract starting July1, 2012 through June 30, 2015.   
 
Allied Health Members voted on December 16th and ratified the agreement. 
 
Highlights of Salary Scale: 
 

 People on steps within the scale will continue to move a step each year 
The scale will remain the same all 3 years. 

 People off the salary scale will receive 2%, 2.25% and 2.5 % increase. 
(Salary scales attached) 
 

 Cost YR 1 - $51,930 
 Cost YR 2 - $56,426 
 Cost YR 3 - $61,500 

 
Tax Impact:  FY13     2   
    FY14     2 
    FY15     2 
 
Article 6: Sick Leave 
New wording to add to Sick Bank: 

1.  The Board will allocate 20 sick days per year (non-cumulative) to the 
LEA for use at their discretion to its membership.  These days will only 
be used in extreme circumstances for those members who have no 
remaining sick days during the course of the school year.  No union 
member will be allocated more than 5 days during the course of any 
one year.  The usage of these days shall be determined by the LEA 
sick bank committee members. 

 
 
Side Bar Agreement: 
 
The Londonderry School District and the Allied Health Union will jointly 
participate in a committee, to review and make recommendations to both 
parties concerning the salary schedule of the Nurses, Speech and Language 
Assistants, COTA.  


