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Article 1 -Recognition

A. Under the Public Employees Labor Relation Bdao#nsure Order of December 15,
1998 and in accordance with RSA. 273:A as amenthed,.ondonderry School Board,
hereafter referred to as the Board, hereby recegnize Londonderry Association of
Allied Health Professionals/LEA, hereafter referrad as the Allied Health
Professionals or AHP, as the exclusive represeetatior the purposes of collective
negotiation for all Occupational Therapists, Phgkitherapists, Speech Language
Pathologists, Certified Occupational Therapy Assitd, and Speech Language
Assistants, and Nurses.

B. Unless otherwise indicated, the term "AHP" whsed hereinafter in the agreement
shall refer to all Occupational Therapists, Physitaerapists, Speech Language
Pathologists, Certified Occupational Therapy Assitd, and Speech and Language
Assistants, and Nurses. Any reference to female k¥ include male AHP.

C. This recognition shall not preclude the Boaathrfrcommunicating with, consulting,
or dealing with any individual AHP or groups of AldRor any purpose the Board shall
deem desirable in the discharge of its responsdsli

D. The term "AHP Representative”, as used in thee@igient means the Association
Representative, or if unable to perform as suctihiseAHP designee. However, she/he
shall be a part of the unit defined in Article &cgon A.

E. Whenever the singular is used in the agreeméntao include the plural.

F.A probationary AHP shall be defined as an AHPirduiher/his first 187 workdays

with the District. During the period of probatiotine employee shall be entitled to all
employee benefits of non-probationary employeesgixthat the employer shall be
entitled to terminate the employee's employmenhavit reasons and without prejudice
to the employee's position or elect not to contitieeemployee's employment during or
after the probationary period and the action byehmloyer will not be subject to the
grievance procedure of the collective bargainingagent.

Article 2 -Negotiation Procedure

Negotiations for a successor agreement shall beumbed in accordance with the
provisions of RSA 273

A. Either party may serve notice on the otherdmmence negations at any time prior
to the termination of an existing collective bargag agreement.

Article 3 —AHP Evaluation

A. Each Allied Health Professional shall be enditi® knowledge of and access to
her/his file of evaluative material after noticeshiaeen given to the District Office.
Access to their file shall occur within a 24-howeripd, excepting weekends and
holidays. No evaluation, which the Allied Healthofessional has not been given
access to, shall be utilized against the Allied ItheBrofessional and she/he shall have
the right to review and reproduce these. In thenetleat an Allied Health Professional
refuses to sign material as called for in the sastiof this Article, an Allied Health
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Professional representative will be called and wslgn in the Allied Health
Professional's place in order to provide verificatthat a genuine attempt was made to
give the AHP an opportunity to read it. There via## only one master file, but a file
may be kept by the building prior to transfer te thaster file, provided that material
not transferred to the master file within two sdhguarters shall not be utilized against
the AHP.

B. The AHP shall have the right to answer any matéted within thirty (30) school
days of knowledge of its existence, and her/hiswansshall be reviewed by the
Superintendent; and the answer shall be attachtxb tiole.

C. No evaluation derogatory to an AHP's conductyise, character, or personality
shall be placed in the files unless the AHP hasamadpportunity to read the material.

D. Any complaint regarding an AHP made to any manmdighe administration by a

parent, student or other person, which may be usexthy manner in evaluating an
AHP, shall be promptly investigated. The AHP sHad given an opportunity to

respond in order that she/he may rebut the contpldinhe complaint is determined to
be unsubstantiated, all references to the compsdiatl be removed from the AHP's
file. The AHP shall acknowledge that she/he had dpgortunity to review such

complaint by attaching her signature to the copybt filed with the express

understanding that such signature in no way indgatgreement with the contents,
thereof. The AHP shall also have the right to sowterial, and her answer shall be
reviewed by the Superintendent or his/her desigmeleattached to all copies.

Article 4 -Fair Treatment

An AHP will only be reprimanded, warned, or disaueld for any infraction of rules or
delinquency in professional performance in privedeference, which may involve the
Director of Pupil Services or Special Educationl&ing Coordinator and principal(s).
Specifically, disciplinary action shall not be taki the presence of students or other
staff members, with the exception of an AHP repnesere if requested by the AHP.
Any such action will be detailed on written mematam, copies of which will be given
to the parties.

Supplementary statements may be submitted by anyeoé/ed. This memo and any
supplementary statement will be forwarded to theeBatendent as soon as the
administrative workload permits.

Article 5 -Grievance Procedure

A. Definition

A "Grievance" shall mean a complaint by a bargajninit member, or the Association
that there has been to him/her or them, a violatmarsinterpretation or inequitable
application of any provision of their Agreement,amy action of the employer that will
result in termination of employment, except tha tdrm, "grievance" shall not apply to
(a) any matter for which a specific method of revis prescribed by law; or (b) any
rule or regulation of the State Commissioner of ¢adiwn; or (c) any by-law of the
Board of Education pertaining to its internal orgation; or (d) any matter which
according to law is either beyond the scope of Baarthority or limited to unilateral
action by the Board alone. In the case of a grieganitiated by the Association, at the
request of the School Board or the administratiba,name or names of the aggrieved
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employee(s) will be made known. In the event timhame is submitted upon request,
or in the event that the AHP named disavows thevgnice, no matter to what stage it
may have advanced, the grievance shall be constsebdeing withdrawn without
setting a precedent.

B. Procedure

A grievance to be considered under this proceduustnbe initiated within (21)
calendar days of when the grievant knew of, oraeally should have known of the
alleged violation, misinterpretation, or inequigblpplication.

Failure at any step of the procedure to communiaadiecision on a grievance within

the specified time limits shall permit the aggriévemployee to proceed to the next
step. Failure at any step of the procedure to dppeaievance to the next step within

the specified time limits shall be deemed to beeptance of the decision rendered at
the step.

It is understood that employees shall, during aovithstanding the pendency of any
grievance, continue to observe all assignmentsagpdicable rules and regulations of
the Board until such grievance and any effect thfesball have been fully determined.

C. Informal Level

Any bargaining unit member or group of employee® Whs a grievance shall discuss it
first with her/their immediate supervisor in aneatpt to resolve the matter informally
at that level.

D. Principal Level

If, as a result of the discussion, the matter it nesolved to the satisfaction of the
employee within five (5) school days, he shall feeth her grievance in writing to the
principal specifying:

1. The nature of the grievance and date occurred.

2. The nature and extent of the violation, misintetgiien or inequitable
application.
3. The results of previous discussions.

4. Her dissatisfaction with decisions previously rewde

5. The remedy sought.

The principal shall communicate her decision todhployee in writing within five (5)
school days of receipt of the written grievance.

E. Superintendent Level

The employee, no later than five (5) school dayeraéceipt of the Principal's decision,

may appeal the Principal's decision to the Supanoient of Schools. The appeal to the
Superintendent must be made in writing recitingrttegter submitted to the Principal as
specified above and the employee's dissatisfaetitin decisions previously rendered.

The Superintendent shall meet with the employeattiempt to resolve the matter as
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quickly as possible but within a period not to edtdive (5) school days. The
Superintendent shall communicate her decision iitingrto the employee and the
Principal not later than five (5) school days aftexr meeting.

F. School Board Level

If the grievance is not resolved to the employsatssfaction, she/he, no later than five
(5) school days after the receipt of the Superuietis decision, may request a review
by the School Board. The request shall be in mgitihrough the Superintendent of
Schools who shall attach all related papers andaat the request to the School Board.

The Board or committee thereof, shall review thievgance and shall hold a hearing
with the employee within thirty (30) calendar dayfsreceipt of the grievance. The
Board shall render its decision in writing with dings of fact within fifteen (15)
calendar days of the conclusion of the hearing Wighemployee.

G. Binding Arbitration

If the decision of the Board does not resolve thevgnce to the satisfaction of the
employee grievant and she/he wishes a review lhyrd party, he shall so notify the
Association within ten (10) school days of receipthe Board's decision.

If the Association determines that the matter sthandl reviewed further, it shall ask the
Board to agree to a mutually acceptable arbitratitinin twenty (20) school days of
receipt of the Board's decision. In the event thei@s are not able to agree on an
arbitrator, the Association shall request the AcaariArbitration Association to submit
a panel of arbitrators for mutual selection by pheties.

1. The arbitrator shall limit himself to the issue®msiitted to him and shall
consider nothing else. He can add nothing to, abtract from the agreement
between the parties, nor modify any of its ternfse @ecision of the arbitrator
shall be binding. Notwithstanding anything to tleatary, neither dispute nor
controversy shall be subject to arbitration unless/olves an alleged, specific
and direct violation of a specific provision of tAgreement.

H. Right of Representation

Any grievant may be represented by him/herselfyoalbepresentative of her choice at
all stages of the grievance procedure. If thevgné chooses not to be represented by
the Association, a representative of the Assoaiatidl be permitted to be present as an
observer at levels [E, and F. The Association will be provided coppésny written
correspondence, including appeals and decisiontaip@&g to the processing of the
grievance at levels [E, and F. It is understood that only the Assocratioay initiate
arbitration.

|. Costs

1. Each party will bear the total cost incurrectogm,

2. The fee and expenses of the arbitrator will beeshaqually by the two
parties.

J. Freedom from Restraint



Any AHP employed by the District shall be assurggeflom from restraint,

interference, coercion, discrimination, or reprisal the exercise of the rights of
initiating, joining in, pursuing, or participatingp a grievance, whether as grievant,
witness, representative, or other participant.

Article 6 -Sick Leave

A. AHP will be entitled to fifteen (15) sick leawdays each school year for personal
immediate family illness, defined as the illness af AHP’s child, step-child,
spouse, parent or step-parent. After the AHP e lwith the District six (6)
years, the AHP will be entitled to ten (10) sickysla Sick leave days may be
accumulated from year to year, with the maximumitliof one hundred and ten
(110) days. In the year of retirement, AHP may eext the limit of 110
accumulated days up to 116 provided that they @oaaé day to the sick bank, if
not the exceed will be 115 days. However, at theé @ the year, the number of
accumulated sick days may not exceed 110.

B. AHP's will receive notification of their accunatid sick leave.
C. Extended Sick Leave Bank

AHP's who are members of the LAAHP may elect tdipgate in the LEA Sick Bank.
Prior to September 15th of each school year in lwhiee agreement is in effect, all
members of the negotiating unit may elect to dooatesick leave day from her annual
fifteen-day sick leave entitlement. The bank okeexted sick leave days may be used by
members who so donate under the following condstion

1. Once established, the bank shall not be increasethgd the school year.
Exhaustion of the bank shall be a bar to the prowisf further benefits during
that year.

2. Unused sick leave days in the bank at the closthenfschool year shall carry
over into subsequent years up to a unit of two githe number of staff, but will
not revert to the membership of the bank. The éission will provide the
Superintendent with a report by August™15

3. A member of the bank shall be eligible for benefrtam the bank only after
her/his accumulated entitlement, as specified irmagtaph "B" of this article is
exhausted.

4. A committee of members of the bank, to include iieector of Human
Resources (with no veto vote) shall be establisghethe members of the bank
to receive requests for benefits and to grant #meswithin the limitations of
this paragraph. Whenever such benefits are grartedd committee shall
immediately inform the superintendent’s office batta proper accounting may
be made.

5. A member who is eligible for sick leave benefitsynapply for such after an
incapacitating illness or disability of twenty (20prking days. Such application
shall be accompanied by written evidence of diggldiom a licensed physician
and a copy of which will be made available to tloail.

6. Upon similar application, such member may be gihfuether benefits from the
pool of available days in the bank as may be detexdnby the committee.

7. The committee may establish guidelines for thecalion of funds from the
bank provided such guidelines are consistent viighprovisions of this section
and the Family Medical Leave Act (FMLA).
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8. Notwithstanding any other provisions of this Agrestnh to the contrary,
controversies arising out of the application ostbhank shall not be subject to
the grievance procedure in Article 5.

D. An employee who is absent due to a work condedigury (Worker's
Compensation) shall receive the net difference betwWorker's Compensation
payments and her full pay at her applicable salatey, until such employee has used
all of her personally accumulated or extended dezkve. Thereafter she shall
continue to receive only those monies paid to enimder the provisions of the
Worker's Compensation Law of the State of New Hammes Amounts paid by the
Board under the provisions of this Section shallshbject to usual and customary
payroll deductions (taxes, etc.) In no event sh&lP's receive monies in excess of
the regular net earnings to which she was entigadr to any such Worker's
Compensation claim.

E. AHP’s retiring from the Londonderry School Distrwith fifteen (15) years of
service with the Londonderry School District andghigeat least age fifty five (55) or
with twenty five (25) years of service with the ldmmderry School District and
being at least age fifty (50) within that calendear, shall receive a retirement
payment equal to 50% of their current per diemuprto 110 days of unused sick
leave. This payment will be made after receiptheir approved retirement from the
State of New Hampshire Retirement System. RetiditPs shall be eligible to
participate in all health, dental, and life inswrarprograms at appropriate eligibility
levels (individual, 2-person, family, etc.) at thexpense, provided that they meet
the conditions mentioned earlier in this paragraph.

F. AHP shall receive a $200 payment at the endacheone-half (1/2) year period
during which they do not utilize any sick leave amtk (1) additional payment of
$200 for non-utilization of sick leave throughoufudl year; the intent to be a total of
three (3) payments of $200 for non-use of sick éefr the full year. The payment
will be made within four weeks after the end of lreame-half (1/2) year period.
Donation of one sick day to the Sick Leave Banksdoet count as utilization of sick
leave for the purpose of this paragraph.

G. Notwithstanding any provision of this Agreemeaantd in accordance with RSA 100-
A:16, lll-a, the District’s responsibility for theedemption of sick leave paid at the time
of retirement in any year shall be limited to anoammt such that all wages and the
redemption of sick leave (average final compensataiall not exceed 1.25 times the
base salary of the employee. In the case of erepkthat have accumulated wages and
sick leave time that would increase the averagal ftompensation in excess of 1.25
times base salary, it is the responsibility of saofployee to give adequate prior notice
of retirement so that the District may redeem thased leave time in the year(s) prior
to actual retirement. Notice shall include a letdé intent to retire, including an
effective date of retirement. The District shabiat employees in ascertaining whether
or not their anticipated average final compensatioany year will exceed 1.25 times
their base salary.

For employees who have received redemption paysjeftf sick leave in any year
proceeding retirement, their maximum sick leaveuaudations shall be reduced in
proportion to the sick leave time redeemed by thstridt. If adequate notice is
provided and the average final compensation exc&28% of the base salary, the
District shall have sole discretion as to how maidk leave time will be redeemed in
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any year prior to retirement (so long as no unusekl leave time is forfeited by the
employee). In the case of extenuating circumstuiaed under circumstances where
the initial notice of retirement was given in goith), an employee may extend the
date of retirement in one-year increments.

It is the intent of this Article to maximize the playee’s retirement benefit while
preventing the District from being accessed a ‘isgikcharge” pursuant to RSA 100-
A:16, lll-a, (b). Thus, and in the event that thés a failure to give adequate notice of
retirement so that the District cannot balanceréaeemption of sick leave time so as to
avoid the spiking charge, the District may redebmdick leave after the date of actual
retirement in a manner that does not trigger sutspiking charge.” This provision
shall become null and void in the event that thgitlature amends RSA 100-A:16, llI-
a, thereby eliminating the “spiking charge.”

The term “spiking charge” as referred to hereithat charge imposed upon the District
to make a one time payment to the N.H. Retiremgate® pursuant to RSA 100-A:16,
lll-a, (b), resulting from the payment of wages ather benefits that raise the
employee’s average final compensation above 1m@égtitheir base salary.

Article 7 -Personal Leave

A. Under no circumstances should any employee berdalirom school without the
advance knowledge of the building principal an@aperintendents office.

B.

1. An allowance of up to three (3) personal days mapdrmitted for personal use
of which one personal request requires a reasdrbeilritten for such matters
as home emergencies, religious holidays, court axppees or other pressing
business that cannot be conducted outside of timokday. Two personal days
will be with no reason given and the third day v a personal day of which a
reason will be given and must give a (72) hour adeanotice in writing must
be given to the Principal or Superintendent for tise of all personal days
unless it is an emergency situation. All 3 per$ateys must comply with
reason stated above.

2. Personal leave will not be taken on the day befoithe day after a school
vacation or holiday.

3. Emergency exceptions to section B.2 above maydpgested by submitting in
writing a detailed explanation of the request ® Superintendent.

4. District will pay each AHP $50 for each unused fadirsonal day. AHP’s will
be able to accumulate each unused full personafataye sole purpose of the
buying back of these days upon retirement as aalim Article 7 E. at a
payment equal to 50% of their per diem in the yddheir retirement.

C. All AHP’s of the School District shall be alled five (5) consecutive work days
leave per year/per circumstance with pay (not actated and not deducted from
sick leave) in the event of death involving a memtfethe immediate family or the
death of a domestic partner. Immediate familyaBreéd to include spouse, children,
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stepchild, parents, stepparents, sister, brotlrandghild or blood relative or wards
residing in the same household. Domestic partheatefined as an individual with
whom a teacher maintains a significant familiaateinship lasting at least two (2)
years in duration, under circumstances where ti&iguals involved share a single
dwelling unit. The Superintendent may use hisrétsan in extending this leave for
more than five (5) days with pay.

A three (3) day leave shall be allowed in the ewainthe death of a parent-in-law,
grandparent or stepsibling, daughter-in-law, angrisdaw. The Superintendent may
use his discretion in extending this leave for ntben three (3) days with pay.

A one (1) day leave shall be allowed for the deztla brother-in-law, sister-in-law,
grandparent-in-law, aunt or uncle.

D. If an AHP is called as a juror he will be paid thdettégnce between the fee received
for such service and her regular pay for the woyk@aridence of fee received must be
submitted to payroll.

Article 8 -Extended Leaves

A. Military Leave
Military Leave without pay shall be granted to a®ydP who is drafted or
involuntarily activated in any branch of the arnsmlvices of the United States for a
period of active duty. Upon return from active dutye AHP shall be considered to
have been continuously employed, that is, shafilaeed on the salary schedule at the
level which the AHP would have achieved if not alisehis will only apply to
military leaves.

B. Parenting-eave

The District's FMLA policy controls paternity, matgéy and adoption leave, with the
following additions.

1. Extended Maternity Leave

Extended maternity leave of absence without paat (&) extended beyond the time
of her medical disability due to pregnancy) shallgnanted to a pregnant AHP with
at least 12 full months of service in the distrighon request to the Superintendent
of Schools, in writing, as soon as the pregnancy lteen definitely determined,
stating the estimated date of the leave's commesmem Except in cases of
emergency, the AHP shall also give at least tl{B8) days' notice.

An AHP who is pregnant may continue in active emplent until as late as is
desired with written approval of the attending pby. Where a Principal judges
that an AHP is unable to perform all required fimt$ adequately as a result of
pregnancy, the Principal shall express such inmgrit

In order to avoid unnecessary disruption of AHRisnht rapport, extended
maternity leave of absence shall expire at theadride school year or at the end of
the second marking period; the Association agreasthis distinction is based on
sound educational practice and further agrees tthat distinction shall not be
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considered grounds for any claim of wrongful disgrniation or inequitable
application.

An AHP on extended maternity leave shall have fhgodunity to substitute in the
school district in the area of her licensure atdiseretion of the Superintendent of
Schools.

If the pregnancy does not result in parenting, AR may apply for termination of
leave. Such return must be accompanied by a catgfiof health from the AHP's
physician and the recommendation of the Superimteindf Schools. Return from
leave provided for in this section shall be até¢né of a marking period during the
school year.

2. Adoption Leave

Any AHP with at least one (1) year of service in thstrict adopting a child shall be
granted a leave of absence without pay. The |shed expire at the end of the
current school year or at the end of the secondin@period, unless the adoptive
agency requires an extended leave. Such leavecsimimence upon receiving de
facto custody of the child, or earlier if necesséyfulfill the requirements of

adoption, and the AHP will give thirty (30) days vadce notice to the

Superintendent, except in case of emergency. Rétm leave provided for in this
section shall be at the end of a marking periodhduhe school year.

3. Paternity Leave

A male AHP with at least one year of service in Bistrict will be entitled (upon
request) to a leave without pay to begin any tiraeveen the birth of his child and
up to one school year after the child is born. TAP shall notify the
Superintendent of Schools at least thirty (30) daysr to the date on which the
leave is to begin except in cases of emergencyerity leaves of absence shall
expire at the end of the school year. Return fleave provided for in this section
shall be at the end of a marking period duringsitieool year.

4. Restoration of Benefits

All benefits, to which an AHP was entitled at tharsof parenting leave, including
unused sick leave, shall be restored upon the AHRBN and the AHP shall be
assigned within the area of licensure.

C. Other Leaves and Additions to Leaves

1. An AHP may apply for and the Board will consideipaitd leaves of absence for
other reasons, which when granted shall expireeaehd of the school year.

2. Additional leave may be granted upon the AHP's estjto the Superintendent
of Schools and the Superintendent's recommendatiorthe Board and
subsequent approval. Said leave, if granted, blealh writing.

3. All extensions, renewals or modifications of leawdsall be applied for in
writing and, if granted, such approval shall bewinting. Such extensions or
renewals shall be upon the recommendation of thgei$uendent of Schools
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with subsequent Board approval. An AHP who failsetiirn at the expiration of
her leave is considered to have resigned unlesexéension, renewal or
modification has been granted.

Article 9 -Sabbatical Leave

A. An AHP with seven (7) years' service to the Londerry School District, the last
four (4) of which having been consecutive, shalEbgible to apply for Sabbatical
Leave. The term of the Sabbatical Leave shall edenwith the regular school year.

B Upon the recommendation of the Superintendeftcbbols, the Board may permit
members of the AHP staff to take Sabbatical Ledwethe purpose of approved full
time study or other approved educational activitiesenefit to the School District.

C. Applications for Sabbatical Leave must be inSperintendent's Office not later
than the 15th of February for the following SeptembThe application shall be in the
form of detailed summary of the project to be utalen during the Sabbatical Leave.

D. The compensation for the staff member on satdldeave shall be one-half (1/2) of
the annual salary for one full year of leave (tvemnssters) or 1/4 of the annual salary
for one semester of leave. Such payments shailnade in accordance with the
provisions of the Board for payment of salary incadance with her years of
experience. The Staff member will be requiredutmish proof to the Superintendent as
to the status of her sabbatical leave project uperSuperintendent's request.

E. The Board shall fund 1 sabbatical leave per pearided it receives 1 meritorious
application. In the event the Board receivestleaa 1 meritorious application, the
Board shall fund an amount equal to the numbeucoth sipplications.

F. As a condition to receiving final approval faatfatical Leave, a staff member must
file with the Superintendent the provided contragreement which stipulates that
she/he will return to the Londonderry School Dittfor a period of one (1) year after
the expiration of said leave or repay the Disttle¢ full amount received as salary
during the Sabbatical Leave. Her/his position, upeturning to the School District
shall be one that best serves the School Distsadedermined by the Superintendent,
provided that she shall not be assigned outsidarewe of her certified qualifications.

G. A term of Sabbatical Leave shall entitle an exjeé to a normal salary schedule
increment at the beginning of the next fall.

H. The regular sick leave policy shall apply to employee returning to the School
District. Accumulated sick leave still continues.

I. The person on Sabbatical Leave shall be ekgfbl AHP fringe benefits then in
effect on the same basis as other AHPs teachitigeihondonderry School District.

J. The Board will make an allowance for the costairses taken during the Sabbatical

Leave equal to the professional improvement in a@wce with the Provision of
Article 12.
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Article 10- AHP Work Year

The recommended calendar shall provide for a AHPkwear of one hundred and
eighty seven (187) days for the term of this agesimto start no earlier than two (2)
weeks before Labor Day, and end no later than 30ne

With mutual agreement of the Superintendent, ScBoalrd and LEA, the school day
may be lengthened by a maximum of two (2) hoursertseure meeting minimum State
standards resulting from school closures causenhddgment weather or other natural
disaster.

Article 11 -Dues Deduction

A. The Board agrees to deduct from the salariestoofemployees dues for the
Londonderry Association of Allied Health Professaa®iLEA, as said AHP's
individually and voluntarily authorize the Board deduct, and to transmit the monies
promptly to such Association. Proper forms shalfileel in the Superintendent's Office
by October 10th. Deductions shall be made in eaghtd8) equal payments starting
with the first pay period of November. The Boagtees that the AHP will have an
opportunity to add new members to the dues dedudiso after the October 0date
but not to exceed 10% of the present membership.

B. All monies collected from Association dues vk transmitted to the Association
within a reasonable period of time after these m®riave been deducted from the
members' wages.

Article 12 -Professional Improvement

A. The Board will subsidize the cost of educatiooalirses for AHP's in accordance
with provisions of this Agreement.

B. When an AHP qualifies in accordance with thigide, the Board will reimburse
said AHP up to a maximum of $2,000 for ASHA cectiion, NBCOT certification,
registration fees, tuition, and the cost of reqliireextbooks and materials for
workshops, conferences, and college or universitffarences or programs (hereinafter
referred to collectively as “coursework”). This anmt may be increased to $2,750 for
graduate level (must be enrolled in a degreed Magie Doctoral program or have
already received a Masters Degree) coursework ithaklevant to the current or
anticipated assignment. In order to be eligible tlee relevant reimbursement, the
following conditions must be satisfied:

1. The coursework must be approved in advance byudper$itendent or
his/her designee;

2. The coursework must be satisfactorily completeddcordance with
Paragraph C below;

3. Ten (10) percent of the value of the coursework rhayreimbursed for
expenses provided that the total amount paid doeexceed the relevant
maximum to be given in any year.

C. AHP’s will be reimbursed for coursework in actance with the following:
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1. Londonderry School District shall reimburse AHP& toursework up to
one hundred percent (100%) of the maximum ratdosét in paragraph B
above, for a grade of “C” or better, or a “Pass’aipass/fail system, and
there shall be no reimbursement for a grade beld@’ar for a grade of
“Fail’. Notwithstanding, a teacher may requesttthizey receive fifty
percent (50%) of the cost of the tuition, in adwvgnwith the remaining fifty
percent (50%) paid upon completion. Under circamsgs where it would
create a financial hardship for the AHP to proviifty percent (50%) of the
tuition in advance, the Superintendent shall hdnee authority to provide
advance funding up to one hundred percent (100%)efSuperintendent
deems to do so is in the best interests of the @cbustrict. The
Superintendent’'s determination as to whether or tootprovide 100%
advance funding shall not be grievable. If the AldBeives less than a “C”
grade or a “Fail” grade on a pass/fail grading eystthe teacher shall be
responsible to reimburse the District for any antswadvanced. The AHP,
in accepting advance payments, authorizes the iQigiv automatically
deduct from their remaining paychecks within therent fiscal year, in
equal amounts, the money so advanced if the ayiograde(s) are not
received. The advance payment request shall be Badeeks prior to the
date tuition is due

2. Reimbursement shall be 100%, at the maximum ratea fgrade of "c" or
better, or a "pass” in a pass-fail system, anceteball be no reimbursement
for a grade below a "c" or for a grade of "fail".

D. All college or university courses approved in adaamy the Superintendent and
completed satisfactorily as specified above, whetlembursed or not shall be
applicable to placement of the AHP on the salahgdale.

E. AHP’s participating in District workshops beyotite contractual year will receive
pay according to the following schedule:

Training days: $100 per day

Curriculum work, program development or projectspraped/directed through
administration: $150 per day

Evaluations/screening (summer testing/K screenimmgg¥ide of the regular contract
will be compensated at $50 per hour

Article 13 -Insurance Protection

A. The Board agrees to pay 80 percent of the castdbon the POS open access plan of
single, two-person, or family health coverage fue Employee. The Board specifically
reserves the right to select the carrier or pravafethis insurance coverage so long as
the benefits are substantially equal to those dexvby the School Care Plan.

B. The School Board agrees to provide the full tiktéP who is married to another
Londonderry School District employee who is eligiblior 100% health insurance
coverage in his or her position at his or her appabe level. All other persons shall be
governed by the regular insurance coverage. Thefibeprovided herein shall only
continue to be available as long as said coupléaite employed by the District as full
time employees/teachers and are married to eaen oth
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C. The District will pay to any employee who elentst to be covered by the health
insurance described herein and are employed bRisiact by October 1 of said school
year (pro-rated for AHP’s employed after Octoberaljump sum payment of $500 to
be payable at or before the end of the school year.

Married employees receiving increased Board comiiob to health insurance are
ineligible to receive this $500 lump sum paymenihose employees currently receiving
the lump sum payment are grandfathered througtheuierm of this agreement.

D. The District will provide Life insurance for teke who qualify for it with premiums
paid by the Board. Coverage shall be in the amotitep 1 on the bachelors scale on
the Allied Health salary schedule. The Board reseithe right to select the insurance
carrier.

E. The Board shall pay 100% of the cost of flu sifot an AHP who requests flu shots
(subject to availability of the flu vaccine). TB®ard shall arrange for the shots to be
administered and may make direct payment to thsipiayy engaged by the Board.

F. All group insurance may be continued at theedllHealth Professionals' expense
during her extended leave of absence. Collectioprefmiums shall be on a current
basis or group insurance may be terminated.

G. The District shall pay 100% of the one-persoenpum or 75% of the 2-person or
family premium for Delta Dental Plan XlI, (coverage— 100, B — 80%, and C- 50%)
with no deductible, $2,000 contract year maximumpagson.

H. Any AHP working part-time shall have insuran@néfits pro-rated.

|. The School District will provide reimbursemerftup to $100 per AHP, per year, for
eyeglasses for contact lenses. Payment will beentadhe AHP after crediting any
payment by his/her health insurance carrier.

J. Long Term Disability:

The School Board shall provide, at no expense t@l@yee long-term disability
insurance covering non-work related accident anesk to commence on the 8@ay

of such illness or injury at sixty-six and two tisrpercent (66 2/3%) of the employee’s
basic salary without deductions. Full coveragensvided until age 65 and then is
reduced annually on a revised schedule until agat Which time coverage ceases. The
District reserves the right to require at any timhaing the disability period, an
individual medical examination by a physician ofmagement’s choice. Such results
shall be forwarded to the insurance carrier forewv

Article 14 —Salaries

A. The salary scale of all AHP'S covered by thisesagent is set forth in Appendix A
and Appendix Battached hereto and made a part thereof. An Odomfl herapist
or Speech Language Therapist who is asked to sspettve work of a COTA or
Speech Language
Assistant shall receive a $500 stipend per y@ary AHP who holds a Ph.D., Ed.D.,
Psy., Sc.D., D.PT. will receive an additional $2@@0 year.
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B. AHP's who have completed at least one hundre@)(4chool days of service within
the District during the school year and whose perémce is satisfactory as
determined by the Superintendent of Schools shbeldadvanced one step on the
appropriate salary schedule, or receive the negdtimcrease if grand-fathered off

schedule.

C. All AHP's hired to the District under this Agreent shall be placed on the salary
schedule according to their years of experience.

D. Each employee shall have the option of chooaipgyment plan of twenty-two (22)
equal Bl-weekly payments or twenty-six (26) equilingekly payments commencing
the first pay period in September, with all remaghicompensation paid on the last
AHP work day provided that all responsibilities the AHP to the School District

have been fulfilled.

E. Salary track changes will be made effective é&vacyear, the beginning of the AHP’s
school year and February 1st. AHP's will requesha@ange and submit verification at
least ten (10) calendar days prior to the effedfiate of the change.

F. AHPs will receive their individual contract byp#l 1% and the signed contract must
be returned by May 1st or it will be deemed a mesign. If an AHP has returned a
signed contract by the aforementioned date (May astl elects to resign their
position no later than the close of business oe Jtithe resignation will be accepted
without penalty. The School District may accept AHP's resignation after June
15", if the School Board receives a 45-day advancéidenof intent to accept a non-
AHP position and a replacement has been secureflireasons stated are family
health or relocation. A $500 yearly stipend will geen to the AHP for holding a
Sensory Integration certification from Sensory ¢m&ion International or WPS
(Southern California University).

G. All employees are strongly encouraged to haee galary/wages paid by means of
direct (electronic) deposit. All employees shalloypde the District with the
appropriate bank routing information as soon astfable and, in any event, no later
than two weeks prior the first applicable pay permd the school year.

H. S/L, OT & PTs who are off the salary schedulellsteceive the amount of salary
they received in the prior school year plus a Gafstiving increase of 3.0% in
2009/2010, 3.25% in 2010/2011, and 3.5% in 2011220These Cost of Living
increase shall be considered separate from thed@isipay plan.

I. Employees on the Alternative AH track who were the top step during the prior
school year shall receive a 3. 0 % cost of livingease in each year of this contract.
These Cost of Living increase shall be consideeghiate from the District’'s pay
plan.

J.S/L, OT & PTs who are off the schedule may makektmovement as follows.

B -B+15 4.0%
B+15- B+30 3.0%
B+30-M 5.0%
M-M+15 4.0%
M+15-M+30 3.0%
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K. AHP’s who are on the salary scale may make margsas follows:

B - B+15 4.0%
B+15- B+30 3.0%
B+30-M 5.0%
M-M+15 4.0%
M+15-M+30 3.0%

AHP’s on the salary scale (but not on the last Bhwis step) who move across to
another track will earn the percentage indicateovaband will realize a 3% increase
annually while in that track.

(If the AHP moves across a salary track in Septemtieat AHP will earn the
percentage indicated above and will continue tm 88 annually, including the year
that said AHP moves over a track).

AHP’s on the last Bachelors step will realize a Bfrease annually after moving over
a salary track (not including the first year ofithraove to a new track).

Article 15 -Time Requirements/Hours and Load

A. The Association agrees that a AHP’s day is not seardy coterminous with that of a pupil;
further, that the Board has the right to estalilightime of the pupils’ and AHP’ day.

B. AHP must be present in the school building, perfagrschool related activities,
fifteen (15) minutes prior to the opening of schant fifteen (15) minutes after the
end of the last period. However, the AHP schoogl dey be extended by the
principal for the following:

1. Individual instruction or counseling of students;

2. Parent conferences and school open houses, whighbeén the afternoon or
evening;

3. Professional staff meetings and conferences whbaadministrators;
4. Assigned duties such as bus duty and detention;
5. These duties will be assigned in a fair and eqletatanner.

C. The length of time the AHP is to remain on mornorgafternoon duty is to be
determined by a directive issued by the buildinggpal.

D. Any exception to (B) above must be approved bykihiding principal. It should
be for special occasions only, and not on a rechdars. Such exceptions shall not
become precedents or be used as a basis for detegrfuture exceptions.

E. As a part of their professional responsibility,deers shall attend department and
other professional staff meetings scheduled to igeovmeaningful professional
growth or to clarify school business in general.

F. AHP chaperoning students while attending an ovétrigrriculum-based trip shall

be compensated at the rate of one-half (1/2) pandor each overnight, in addition
to their regular salary. Such curriculum-basedroght trips will be clearly
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defined and approved by the Superintendent anddb&ward. Co-curricular trips
are not considered curriculum-based trips.

G. If the length of the school day is increased fromespnt levels, the salaries of the
AHP staff will be increased by the same percernthaspercent increase in minutes
over the present day.

H. An uninterrupted daily lunch of at least 20 nigsiwill be scheduled for all AHP.

|. The Board shall provide 240 minutes prep timeweek for professional staff at the
elementary level (OT, PT, and Speech Therapists egseloads).

Article 16 -Rights of the Parties

A. The Board, subject to the language of this Agreset, reserves to itself full
jurisdiction and authority over matters of poliaydaretains the right in accordance with
applicable laws and regulations to direct and maradigactivities of the School District,
including but not limited to the right: (a) to diteemployees of the School District; (b)
to hire, promote, transfer, assign and retain eyg@s in positions within the School
District and suspend, demote, discharge or takerothsciplinary action against
employees for just cause; (c) to relieve employems duties because of lack of work,
or for any other legitimate reasons; (d) to mamt#ie efficiency of the District
operations entrusted to them; (e) to determinentkans, methods, and personnel by
which such operations are to be conducted; (f)atke twhatever actions might be
necessary to carry out the mission of the Schosiriot in situations of emergency; and
(g9) to judge the relative qualifications of candetafor all positions and assignments.

The parties understand that the Board may not liywielegate the power or authority
which, by law, is vested in it, nor may the Suptmdent lawfully delegate the power
or authority which, by law, is vested in him, ahéstAgreement shall not be construed
SO as to constitute a delegation of the power thraaity of either.

B. Neither the Board nor the Association will engag reprisals of any kind against
any AHP by reason of her membership or lack of masthp in the Association or
participation in or refusal to participate in igsful activities.

C. The Board will, upon request, make known to Association when and where
information is available, such information as theaRl is required to release to the
general public.

D. Notice of Vacancies
1. Within ten (10) school days of vacancies becomimgilable, notices of
vacancies will be posted on an official bulletirab in each faculty room of
each school and sent to the Association.

2. Such notices shall contain date of posting, a dasan of the position
(whether elementary or secondary) name and locatdn school,
requirements of the position, the day when appboatare closed, and the
name of the person to whom the application is todberned” and shall be
posted for five working5) days.
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3. AHP's who desire a change in assignment or whoreldsi transfer to
another building may file a written statement ofctsudesire with the
Superintendent within ten (10) days after receiptvalid signed new
individual contract. Such statement shall include school or schools to
which she desires to be transferred, in order efigpence.

4. When a vacancy occurs as a result of a AHP bewguntarily transferred,
leaving, or the creation of a new position, thetios shall “professionally”
review transfer requests from members of the Assioci provided under
paragraph D 3 above, before acting on applicantsn froutside the
Association. If a member of the Association idb®interviewed, they will
be interviewed at the same time as other applicants

E. InvoluntaryTransfer

1.

4.

Whenever an AHP is to be involuntarily transferrsde/he will be notified of
the intended action by her/his immediate supervasoisoon as practical. The
notice shall be in person, if reasonably possiiall include the reason for the
transfer, and shall be confirmed in writing.

Such transfers shall be affected only after the AR (1) been informed of all
existing vacancies in the District within her/hrea of licensure; and (2) has had
the opportunity to express a preference regardssgament.

The best interests of the School District as welilee AHP's preference and area
of Licensure and competence shall form the bagidirial decision on transfer.
Prior to the transfer decision being implementeerg reasonable effort shall be
made to arrange for the AHP to visit the new assagnt.

An AHP may resign by giving notice to the Supenatent within fifteen (15)
days of receipt of notice of the involuntary traarsf

F. The Executive Committee of the Association lve the right to place notices,
circulars, and other materials in AHPs' mailboxes.

G. No AHP shall be disciplined unless for just @us

H. Members of the AHP bargaining unit may partitgpan leaves granted for the
purpose of representing the Association at the Nempshire Education Association
Delegate Assembly. Up to two people from the AHRt shall be entitled to
participate so long as the maximum number of alt@es attending does not exceed
the maximum allowed under the LEA collective bangaj agreement.

Article 17 -Reduction in Force

In the event, at the sole discretion of the Sct®ohrd of the Londonderry School
District, it shall be necessary because of red@redliment, reassignment of personnel
or students, curtailment of economic resourcesuads$, change or consolidation of
Board authorized programs, or for any other reatmmeduce the number of persons
employed by the School District within the clagstion of the Londonderry
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Association of Allied Health Professionals bargagniunit, the following procedure

shall be followed:
A. The Superintendent will notify a representatofehe LAAHP when a reduction in
force is about to take place.

B. If the School Board, at its sole discretion, ides that a reduction in force is
required, the School Board will request written ulpentation regarding said reduction
in force for consideration, from the LAAHP for att@tive methods of reducing said
workforce.

C. The Superintendent will use the following prasedin determining the personnel
involved in the reduction in force:

1. The reduction in force will be determined withire#e classifications:
oT

PT

SLP

SLA

COTA

Nurses

~PoooTp

2. Reductions within the affected classification it be made in the following
manner.

a. Retirement
b. Resignation

c. Non-renewal of contract for probationary employees.

3. If further reductions are necessary, the followtnigeria shall be considered:

a. The School Board will reduce staff in order of I@veeniority within the
classification. Seniority is defined as the lengtltontinuous service
within the bargaining unit classification in Lonatarry. Approved
unpaid leaves shall not result in loss of previpesirned seniority.

b. The Board shall consider the needs of the studekiisg into
consideration specific IEP's which may requirerégtention of an AHP
with specific skills to meet the needs of the stu@egprogram.

4. Members shall be recalled in reverse order of fafprfany open position within
the classification in which the layoff occurred.

a. Laid off members shall be eligible for recall for @ghteen- (18) month
period following their final date of employment.

b. Members shall be responsible for notifying the Sugpendent in writing
of their current address. Recall notices shall béed certified, return
receipt requested.

c. Members shall have seven (7) calendar days to nelsfpoany recall
notice. Failure to accept recall shall terminaterttember's rights under
this article.

d. Any member recalled shall retain previously accribedefits such as
seniority and sick leave.
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Article 18 -Miscellaneous Provisions

A. Mileage Allowance -AHP's whose use their ownoaubbiles as so approved,
including AHP's who are assigned to more than dies¢hool per day, will be
reimbursed at the amount allowed by the IRS forhswequired use. The
Superintendent shall compute the distance betwelemoss. The Board shall provide
automobile liability and collision insurance prdiea for AHP's when their personal
automobiles are used to carry students on fiefis.tiReimbursement shall be made
monthly on receipt by the business office of anemge voucher submitted by the
Allied Health Professional.

B. Each presently employed member of the bargainmg who is to be rehired will
receive an individual employment contract, whiclalslprovide notice of the job
assignment including worksite. Said individual cant shall be delivered to the
employee at school, no later than ten (10) day®rbethe last day of student
attendance of the current school year. In the etettchanges in such assignment are
made, the AHP affected shall be notified prompthd awill have the right to a
conference with the administrator in charge of dafiag assignments.

C. While corporal punishment (defined in Board BpliGA) is not permitted, an AHP
may, when necessity arises, use such force acessary to restrain a student from
mounting an attack or inflicting physical abuse anpiry on the AHP or other
person(s). The force used shall be such as todaglglrestraint, and not punishment,
and shall be the minimum necessary to protectritended, or innocent, victims from
harm.

D. Time lost by an AHP in connection with an ingitleovered by this Article shall not
be charged against the AHP, nor shall the AHP suHfgy loss in compensation or
other benefits because of any such lost time

E. If any provisions of the Agreement or any apgimn of the Agreement to any
employee or group of employees shall be found eoytio law, then such provision
or application shall not be deemed valid and stibgi®xcept to the extent permitted
by law, but all other provisions or applicationgtioéir Agreement will continue in full
force and effect.

F. Neither the Association nor any AHP shall durihg term of their Agreement
engage in or condone any strike, slow-down, wodpage, or any other concerted
refusal to perform any assignment on the part of amployee(s) represented
hereunder, nor shall the Board sponsor any lockout.

G. The cost of reproducing copies of the Agreeniertiooklet form shall be shared
equally by the parties, using a publisher chosenually. The specifications will
include a completion date allowing the copies tadistributed on or before the first
work day of the school year.

H. It is understood that both parties have had @odunity to make proposals on all
negotiable issues during negotiations, and thatwh#en agreement reached as a
result represents the total of all understandingtsvéen the parties, for the contract
term; unless the parties mutually agree to modié/ Agreement, by an instrument in
writing, duly executed by both parties.
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Article 19-Duration of Agreement

The agreement shall commence on the 1st day of 2089 and shall continue until
June 30, 2012. Implementation of any financial aspeof the Agreement are
conditioned upon sufficient funds being appropdate cover the costs anticipated.

IN WITNESS WHEREOF the parties hereto have catisischgreement to be
signed by their respective presidents, attestelthdiy respective secretaries.

LEA/LAAHP

BY:

BY:

BY:

BY:

BY:

LONDONDERRY SCHOOL BOARD

BY:

BY:

BY:

BY:

BY:
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Appendix A Salary Schedule:

FY 09-10(Nurses, SP Assist, COTA, and other under Masters degree

New
Masters Alternative
Step STEP  AH Track BA _ M
110 27,950 30,895 36,182
211 28,784 31,817 37,387
3[2 29,640 32,762 38,508
413 30,528 33,746 39,664
5[4 31,437 34,760 40,856
65 32,388 35,800 42,080
716 33,359 36,875 43,343
8|7 34,360 37,983 44,642
918 35,388 39,120 45,982
1019 36,451 40,295 47,361
11 ] 10 37,546 41,502 48,782
12 | 11 38,672 42,750 50,245
13 ] 12 39,831 44,030 51,753
14 | 13 41,027 45,352 53,306
15 ] 14 42,258 46,712 54,905

3% added to Alt Track
after completing 1 yr

on step 14

When staff complete moving to the right they will get 4% from
B or Mto B or M +15, and 3% from
B+15 or M+15 to B+30 or M +30

FY10-11(Nurses, SP Assist, COTA, and other under Masters degree)

New
Masters Alternative
Step STEP  AH Track BA _ M
1|0 27,950 30,895 36,277
211 28,784 31,817 37,365
312 29,640 32,762 38,486
4 (3 30,528 33,746 39,641
5[4 31,437 34,760 40,830
6|5 32,388 35,800 42,055
716 33,359 36,875 43,317
8|7 34,360 37,983 44,616
918 35,388 39,120 45,955
10|19 36,451 40,295 47,479
11 | 10 37,546 41,502 48,904
12 |11 38,672 42,750 50,371
13 | 12 39,831 44,030 51,882
14 ] 13 41,027 45,352 53,438
15| 14 42,258 46,712 55,041
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Appendix A Salary Schedule: con't

FY11-12(Nurses, SP Assist, COTA, and other under Masters degree)

New Masters Alternative
Step STEP  AH Track BA _ M
110 27,950 30,895 36,459
211 28,784 31,817 37,553
312 29,640 32,762 38,679
413 30,528 33,746 39,840
5[4 31,437 34,760 41,035
6|5 32,388 35,800 42,266
716 33,359 36,875 43,534
8|7 34,360 37,983 44,840
918 35,388 39,120 46,185
1019 36,451 40,295 47,571
11 ] 10 37,546 41,502 49,148
12 | 11 38,672 42,750 50,622
13 ] 12 39,831 44,030 52,141
14 | 13 41,027 45,352 53,705
15| 14 42,258 46,712 55,316
FY09-10 FY 10-11 FY 11-12
(S/L, OT & PT) (SIL, OT & PT) (SIL, OT & PT)
OLD OLD NEW OLD NEW
STEP NEW STEP M STEP STEP M STEP STEP M
4 1 39,664 4 1 39,763 4 1 39,962
5 2 40,856 5 2 40,956 5 2 41,161
6 3 42,080 6 3 42,185 6 3 42,395
7 4 43,343 7 4 43,450 7 4 43,667
8 5 44,642 8 5 44,754 8 5 44,977
9 6 45,982 9 6 46,096 9 6 46,327
10 7 47,361 10 7 47,479 10 7 47,716
11 8 48,782 11 8 48,904 11 8 49,148
12 9 50,245 12 9 50,371 12 9 50,622
13 10 51,753 13 10 51,882 13 10 52,141
14 11 53,306 14 11 53,438 14 11 53,705
12 54,905 12 55,042 12 55,316
13 56,552 13 56,693 13 56,976
14 58,248 14 58,394 14 58,685

When staff complete moving

to the right they will get 4% from

B or Mto B or M +15, and 3% from

B+15 or M+15 to B+30 or M +30

S/L, OT & PTs who are off-scale will receive cost of living

increase of FY10 = 3%, FY11 = 3.35%, FY12 =3.5%
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